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COLLECTIVE AGREEMENT
between
THE GAZETTE,
A DIVISION OF SOUTHAM INC.
(Composing Room)
and
LE SYNDICAT QUEBECOIS
DE LIMPRIMERIE ET DES
COMMUNICATIONS,
LOCAL 145

SECTION 1 This Agreement is made and entered into this 5th
day of March, 1987 by and between The Gazette, a division of
Southam Inc., through its autherized representatives, party of the
first part, hereinafter sometimes referred to as the Company and the
subordinate Union of the Communications Workers of North
America of the City of Mentreal, known as Le Syndicat Québécois
de 'mptimerie et des Communications, Local 145, by a committee
duly elected by members of The Gazette News Composing Chapel
and authorized to act on its behalf, party of the second part, here-
inafter somefimes referred to as the Unlon.

- BURATION OF AGREEMENT

SECTION 2 (a} The agreement shall commence on May 1, 1987
and expire on April 30, 1990.

(b} Within ninety (90) days before the termination of this Agree-
mient, the Emplover and the Union may injtiate negotiations for a
new contract to take effect on May 1, 1990.

Within the two (2) weeks preceding acquiring the right to sirike
or lock-out, including the acquisition: of such right through the oper-
atfon of Article X of the agreement included in Appendix “C" of the
present collective agreement, either of the parties may request the
exchange of “Last final best offers”, and both parties shail do se
simultaneously and in writing within the following forty-eight (18}
hours or another time period if mutually agreed by the parties. The
“1_ast final best offers” shall contain only those clauses or portions
of clanses upon which the parties have not already agreed. Should
there still not be agreement before the right to sirtke or lock-out is
acquired, either of the parties may submit the disagreement to an
arbitrator selected in accordance with the grievance procedure in
the coliective agreement. In such an event, the arbitrator, after hav-
ing given both parties the opportunity to make presentations on the
merits of their proposals, must retain in its entirety either one or the
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ather of the “Last final best offers” and reject, in its entirety, the
other. The arbitrator’s decision shall be final and binding on vﬂv
parties and it shall become and integral pari of the collective
‘agreement. .

The terms and conditions of this Agreement shal! remain in ef-
fect until one or the other of the parties exercises its right to strike
or lock-cut or untll a decision is rendered by an arbitrator as provid-
ed by the above paragraph.

RECOGNITION OF UNION LAWS

SECTION 3 The Company agrees to respect and odmmncm.ﬁrm
conditions of the By-Laws of Le Syndicat Québécols de lIm-
primerie et des Communications, Local 145, and the General Laws
of the Printing, Publishing and Media Workers Sector of :._m.noa:.
munications Workers of North America, not in conflict with the
terms of this Agreement and in effect at the date of signing of HEM
Agreement (copies of which are attached and made part of this
Agreement). It is further agreed that the aforementioned By-Laws
may be amended by the Union without the consent of ﬁ._._m OOB_uw...
ny; provided, however, that changes which Q.u::ﬁ E&.J terms of
this Agreement or affect wages, hours or working conditions, shall
not become operative during the life of this Agreement except by
mutual consent of both parties signatory hereto.

JURISDICTION

SECTION 4 {a) The jurisdiction of the Union shall include and
be limited to all traditional types of Composing Room work s
described in the 1984-87 collective agreement which are performed:
within the confines of the compoesing room itself and the Oou.u.__u
ny agrees that only members of the Composing wo”oﬂ bargai .
unit shall perform traditional bargaining unit work within suich co
fines of the Composing Room. ;

However, it is understood that the Company alone may assi
work as it sees fit in accordance with the business requirements it
determines and that, therefore, any work functions presertly ot rig
mally performed by Composing Reom employees may be assig o’
elsewhere, to other emplovees. It is also understood that the w
performed by foremen and assistant-foremen, the work prasently
performed by editorial employees in the Ooawoaﬁm.mmﬁ% % L
cther non-bargaining unit work such as janttorial services; b o
maintenance, etc... are excluded from the above jurisd

{b) It s agreed that one (1) week’s minimum :omn.m. m.:m.__. _UE
to the Union ptior to the transfer of any work fupctioris ouisiog
Composing Room. ;

TECHNOLOGICAIL CHANGE

SECTION 5 (a) Technological change is a change brought about
by the introduction of any equipment or new processes which func-
tion as a substitute for, or evolution of the present work in the
department and which could result in a reduction of employees
other than thase listed In the separate Agreement between The
Gazette and Le Syndicat Québécois de I'mprimerie et des Com-
munications, Local 145 dated November 12, 1982. {Appendix “B”)

{b) The Company will notify the Unien in writing at least three {3)
menths in advance of any conterplated technological change as
defined above. The Company agrees to meet with the Union
within ten {10} days of such notice to discuss the approach to train-
ing or any problemns that might arise because of such change. If the
Union foresees any jurisdictional problems which may arise as a
result of said technological change, it is agreed that the date of in-
troduction may be delayed up to a maximum of an additional sixty
{60) calendar days.

Prio? teo the installation of any pagination equipment or major
changes in processes, meetings will be held between representatives
of the Cornpany and the Union in order to determine a meaningful
retraining programme for the employees affected.

{c) To encourage early voluntary separation in the event of tech-
nelogical change, employees who meet the conditions set herein
may be offered the following incentives:

Those regular journeymen who have reached 60 years of age
may be offered the sum of $500.00 per month commencing at date
of separation and payable up to age 65. At age 65 they would be-
come eligible for their deferred pension under the provision of the
Company Pension Plan.

PLUS

A lump sum payment on separation egual to $200.00 times the
number of months their age at separation is short of age 5.

PLUS

The sum of $200.00 will be added, either to the monthly sum of
$500.00 or to the lump sum of $200.00 whichever they choose.

The above incentives may bé extended in special circumstances
fo those not yet 60 years of age where mutually agreed by the

Company and the Union. Consideration for early separation incen-
tives wili be based on the priority of those employees eligible.

KEYBOARD OPERATOR

SECTION 6 (a) A competent keyboard-operator is one who is
capable of producing sixty {60} words per minute of non-justified
. average run of the hook corrected matter from legible ¢opy on a ten
{10) minute test; provided, however, that this shall not be a bar




against discharge if an operator proves incompetent in other
respects.

Qperators shall not be beld responsible for time lost through
breakdown or malfunction of machine or non-supply of copy.

It is agreed that new operators will work at least one full shift be-
fore they are required to take the 10 minute test, Such period may
be extended at the discretion of the foreman ar assistant-foreman.

in the event the office requires keyboard operators to fill new or
vacant situations, the foreman or assistant-foreman shall advise the
Chapel Chairman of the requirements of the office. The Chapel
Chairman shall advise the foreman or assistant-foreman within
twenty-four (24)-hours of the number of competent rmgom«m oper-
ators available to fill the requirements from among regular journey-
men situation holders. .

1 a sufficient number of competent keyboard operators’is not
available from Compesing Room regular situation holders to fill va-
cant or new keyboard operator sttuations, the opportunity to be
wrained shall be offered to employees, provided satisfactory proof
has been given to the foreman or assistant-foreman that they :m.cm
achieved a competency of forty (40} watds per minuie ,?mc with
no more than ten {10} errors {ten-minute test) in the operation of
the typewriter.

In the application of the provisions of this section, if there is stili
an insufficient number of potentially competent keyboard aperatars,
in the Composing Room, to meet the requirements of the office,
other competent keyboard operators may be m_éuwawmm,.. Such per-
sons shall apply for membership in the Union before being permit-
ted to work. The Union will issue & working permit pending action
on the application and report on the employee’s competency.
(b) Typewriting competency referred to in Section 6{g) at forty (30)
words per minute in a fen minute test shall be computed as ,mo__os_mu.

Fiue strokes court as & word: therefore, divide the total number
of sirokes by 5. The result is the GROSS WORDS typed. From the
gross words deduct ten {10) words from zach error. The resultis the
NET WORDS typed. No more than ten {10} errars permitted in any

test.
RETRAINING

SECTION 6 {c} Itis agreed that the Company will retrain such
regular employees from those regular employees covered cm this
Agreement In priority, who desire to convert their present skills to
the skills required by the new process or equipment. It is further
agreed that such retraining will be given without loss of regular
‘wages. ' .

Should a journeyman situation holder who has been selected to
retrain on new equipment be required by the Ooa.vmzc io take
such retraining outside the plant of the Company, it is agreed that

,F

in addition to his/her regular wages, all expenses incurred in con-
nection with the refraining will be paid by the Company and that all
such employees shall be treated equally.

If the Company instalis computerized photo-typesetting equip-
ent it is recognized that such discussions will include categories
such as: computer programming, photo-typesetting, markup, elec-
tronic maintenance, paste-makeup, and camera,

{d) The Company agrees subject to Appendix “B” that no regu-

lar sltuation holder as of the date that the Union receives the notices

provided for in the foregoing Section 6(c), wha has expressed the

desire to undertake retraining will be laid off unless he/she first has
" had an epportunity to retrain.

Arremployee who fails to become competent during retraining
* in his/her own classification shall be permitted to transfer to ancther
classification and, providing he/she has the necessary priority in the
new classification, he/she shall be given one additional opportunity
to-retrain. The foreman or assistant-forernan shall be the sole judge
as to an employee's progress and competency during any retrain-
ing program. However, the Unlon may challenge the foreman’s or
assistant-foreman's decision as provided in Section 28 of the
Agreement.

(e) The Company agrees that any regular fulltime employee or
substitute who has six (6) months priority and who makes him-

 selt/herself available for work and who recelves a diploma from an

approved electronics course will be reimbursed a minimum of 50%
of the direct costs incurred by him/her, with 2 maximum reimburse-
ment of $250.00 for any situation holder in a calendar year. “Direct
costs” means the cost of fees (registration, tuition) charged by the
educational institution and the cost of required text books or other
required course material,

The maximum payment may be raised to $400.00. In such
cases, the course must be approved in advance, the Company must
be satisfied that it will benefit directly from the employee’s having
completed the course, and the employee shall undertake to remain
employed with the Company for six months alter completion of the
course. If the employee should leave before six months, any pay-
ment over $250.00 shall be deducted from severance, vacation or
other settlement due the employee.

UNION MEMBERSHIP

SECTION 7 (a) The Company agrees to employ only members
of Le Syndicat Québécois de Imprimerie et des Coemmunications,
Local 145, to perform all bargaining unit work. The Union shall fur-
nish as many competent journaymen as are called for by the Com-
pany to meet their requirements and to endeavor to eliminate the
necessity of any situation holder working a fifth or sixth shift. Should
the Union be unable to supply sufficient rmumber of competent jour-
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neymen to meet the needs of the Company, it is wmﬁmma that the
Cormnpany may secure the help from any source, QOSama that mﬁor
persons apply for membership in the Union dm%oa ,u@_,zm Umq:&ma
to work. The Union will issue a working permit pending action on
the application and a report as to the applicant’s competency. .._,:m
foremman or assistant-foreman shall create fhe nurnber of situations
necessary to meet the needs of the Campany, thereby reducing to
a minimum ihe employment of substitutes. .

(b) ltis understood that the foremen and assistani-foremen may
perform bargaining unit work.
{c) In accordance with the Labour Code, the Company shall
deduct Union dues en & weekly basis. Each month, &c.mm collect-
ed along with an itemnized list of deductions for each individual, shall
be remitted to the Secretary-Treasurar of the Union no E.ﬁmﬁ than Fm
Gifteenth day of the [ollowing rmonth. A copy of the list of Union
dues deductions shall also be given t¢ the Chapel Chairman.

ftis further agreed that the Company shall report the total annual
Union dues deductions paid by each employee on his or her in-
come tax shps, such slips to be distributed no later than February 28
of each year. .

SUBSTITUTES

SFCTION 8 (a) Should a2 member wish to absent himself/ :mw.mm.“:
from wark, the available pricrity substitute shall be emploved in
his/her place only if required by the foreman or assistant-foreman.

The Company need not employ a substitute to cover an em-
ployee who is off sick nnless the substitute is. requested by the fore-
man or assistant-foreman. :

The Company may hire substitutes for the office without creat-
ing new situations, ’
{b) Regular situation holders shall report for s..o.n.r or have substi-
tutes ready (if required by the office} when time i8 nm:.ma.. Sheuld
a regular employee not report Lo work or communicate o the
Chapel Chairman that he/che has been delayed due 1o cizcurmn
stances beyond his/her control within 30 minutes foliowing the
vegular starting time, he/she may be replaced by a substitute af the
option of the foreman of assistant-foreman, This mrw:. not preclude
the office from hiring both the regular and the substitute.

HOURS

SECTION 9 (a) Day work shall be between 7 a.m. and 6 pm-
{b) - Night work shall be between 6 p.m. and 7 a.m.

{c) Eight {8} hours shall constituie a day'’s work and thirty-two M_mw_u
hours a week's work; seven and one half (7 14} hours ghalf wom e
tute a night, spiit or lobster's work and thirty (30) hours 2
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work. All time worked by journeymen on a shift after 10 p.m. and
ending before 7 a.m. shall be paid for at lobster shift rates.

(d) When it is necessary to work split shifts, running from day Into
Em.,_# hours or vice versa, said shift shall be paid for at the split rate.

CALL BACK

SECTION 10 Employees who have left the building and are
called back for overtime, other than for a fifth or sixth shift, after
more than one hour from termination of reguia hours of work,
shall receive the regular overtime rate for the actual time worked on
said call back, subject to the provision that the minimum amount

_ of overtime paid for shall be half the number of hours in the em-
plovee’s regular shift, It is understood that this guarantee shall not

. apply to notification to report early or when employees have been
notified of the call back before leaving the building.

FULL SHIFT

SECTION 11 ‘No employee shall be employed for less than a full
shift except when discharged for cause or excused at his/her own
request. ,

LUNCH PERIOD

SECTION 12 A lunch period of at least thirty {30) minutes and
not more than forty-two (42} minutes shall be aflowed for each shift,
guch time not to be included in the number of hours specified for
a day’s or night’s work, and no member shall be required to work
more ihan 4 % hours without a lunch period.

Should anyone be required to work durlng any part of his/her
reqularly scheduled lunch period, a new junch period will be sched-

uled at a mutually agreed upon time and extended by fifteen
minutes,

WAGES

SECTION 13 (a) Employees covered by the Standard of Living
Guarantee [Appendix “C”) shall be paid a basic hourly rate deter-
mined by the Cost-of-living formula in such agreement.

(b) All other employees shall be paid a basic prevailing rate of pay
as follows:

Day: $25.00 per hour
Might/Split & Lobster: $26.67 per hour

{c) Shift differentials: in addition to the basic wage rates, all em-
ployees working nights shall be paid $ 4.00 per shift, and all em-
ployees working aplit or lobster shifts, $5.00 per shift.

(d) Allpay cheques shall be distributed in sealed envelopes.
7




OVERTIME

SECTION 14 {a} All time worked before or in excess of the hous
of a reqularly established shift shall be paid for at time and one-haif
for the first three hours and double time thereafter. Sunday work,
that 1 work performed after the completion of the scheduled shift
on Saturday and before the scheduled shift which begins the next
week, shall be paid at double and one-half time, with the exception
of shifts reqularly scheduled for Sunday. All work performed be-
tween 4:00 p.m. Saturday and 7:00 a.m. Monday except regularliy
scheduled shifts shall be paid at double and one-half fime. Overtime
will be worked when required for the current day’s publication,

(b)(i} No employee covered by this scale shall be required or per-
mitted to hold a situation of more than four (4} days or four (4)
nights in one financial week. When an employee is required to wotk,
on a requiar off day or night, or the fifth, sixth or seventh shift in any
financial week, he/she shall be paid at the rate of fime and one-half
for the first three hours of the satd shifts, and at the rate of double-
time thereafter for the balance of the shift.

(b}{il} Overtime worked on a fifth, sixth or seventh shift shall ,c_m”
paid at the rate of double time and one quarter. '

STATUTORY HOLIDAYS

SECTION 15 {a) The foliowing statutory holidays shall be ob:
served in the plant of the Company: New Yeat’s Day, Good Frid
Victoria Day, Nationa! Holiday, Dominion Day, Labour Day,
Thanksgiving Day, Christmas Day, Boxing Day (December 26) or
days celebrated as such. All situation holders and apprentices
whether required to work or not shall be paid for recognized hol
days at straight time rate. In addition to the day's pay all situatio)
haolders and apprentices required to work on any of the above sta
tory holidays shall be paid double the straight fime rate. In ad
to the day's pay all situation holders and apprentices requ ed:t
work overtime on any of the above holidays shall be paid t
straight time rate plus double time, : :
1t is undetstood that for the night shift the statutory holidays ren
tioned aboue, or the days celebrated as such, will be celebrated t
evening or night prior to said holiday or days celebrated as’suc

Should a situation holder be away from werk because of si
ness, it is agreed such employee will receive one day's pay fo
of the statutory holidays listed in this section that oceur d ‘_,‘H.

his/her sickness up to a period of six months. |

{b} In addition to the nine (9) Statutory Helidays, protidec
Section 15 (a), each regular situation holder shall b it
three (3} days leave of absence with pay at his/her reg lar e
pay on days to be taken within the period April 110 Marel
following year as scheduled by the foreman or assls

120
£

Such scheduling to be in the same manner as vacations under past
practices. Each regular situation holder shall also be entitled to a
nwmn_ holiday on his/her birthday. Should the birthday oceur on a
slide day, holiday or during a vacation, another day off shall be
scheduled, with the foreman or assistant-foreman.

{c) When filling the situation of a reguiar emplovee who is on leave
.& absence, a substitute who works both a full work week preced-
ing and the regularly scheduled shift next following a statutory holi-
day shall be paid for such holiday at the regular straight-time rate.

._uow each four (4) days of office work a substitute who has re-
tained continuous priority on the chapel slipboard for one year or

more will receive one (1) statutory holiday at straight-time rates for
one shift.

mn.: each fourteen {14} days of office work a substitute who has

wmﬂmdﬂmﬂ“_ n039.3m_o:m pricrity on the chapel slipboard for less than
one vear will receive one (1) statutory helid t straight-ti
rates for one shift. v holiday st stright-time

*Wo m:_omﬁ&m wrw: be eligible for statutory holiday pay in excess
of the number of statutory holidays in a calendar yea i i
Section 15 {a). vear providecin
?:. When an m.SU_Ocmmw slide day falls on a holiday or when a
holiday F:m during an employee’s vacation period such employee
affected shall receive one day’s pay at straight time rate.

VACATIONS

m.mO.m.mQZ 16 (a) All situation holders and apprentices helding
situations during the 12 months prier to April 1 of any year, shall
be entitled to the fellowing vacations with pay during the <mmmmos
peried specified in Section 16 (¢} and 16 (g):

Years of Service Weeks of Vacation

1 3
6 4
12 5
20 &

All situation holders, apprentices and extras who have worked
a portion of the 12-month period ended April 1 in any year will
receive one day of vacation with pay for each 17 days or major frac-
tion so worked.

Eoimcmn_ sickness of six {6) months or less shall not reduce va-
cation entitlement in the following year.

Regular situation holders who have been laid off and subse-
quently rehired within eighteen {18} months, shall not be consi-

dered to .jmcm broken service for vacation entitiernent provided they
have maintained their priority as substitutes, e

>Eu,.m.:=nmm E.ro become journeymen and remain on the priority
board will be entitled to full vacation credits for time served with the

9




Company, as outlined in this Section.

(b} Each week of vacation is understood to mean four (4) work-
ing days or working nights.

Summer vacations which shall consist of two (2} consecutive
Mmmwmrm shall be scheduled by the office between June 1 and Labour
Day, with consideration fo priority and the needs of Em OoBﬁ.m:c.
It is agreed that posting of the schedule for apprentice vacations
shall be simultaneous and separate from that of the journeymen
schedule. However, this will not preclude an employee taking the
sumtimer vacation outside the summer vacation mnrm@c_,.m on a
separate “outside summer” list, with consideraticon to pricrity and
the needs of the Company.

It is agreed that compensation for vacation shall be at E.m em-
Wﬂwzm,mm ﬂmwc_mq rate of pay for the shift en which he/she is em-
ployed. o
{e) Any employee covered by this Agreement leaving w.:m\rm«
place of employment voluntarily or otherwise shall be m:.::ma to
and receive his/her vacation credit pay on a pro-rata basis. Such
credit shall be paid at the time of leaving employment.

(f) No employee will be allowed to forego <m._nwa.o: in any year .Hnon
the purpose of adding to the length of vacation in any mznnmma_:m
year.

The “Vacation Year” is April 1 to March 31. Employees _.wrmz ac-
cept and take vacations to the extent to which they are entitled be-
fore March 31st of the foliowing year. vl b

e third, fourth, fifth and sixth week of vacation shall be
memww_ma from April 1 to May 31 and from Labour Day ﬁo.ZmRnr
31 of the following year. It is agreed that the members entifled to
a third week of vacation will have choice of vacations over those
members entitled to a fourth week of vacation, those qu&ma en-
titled to a fourth week of vacation will have choice of vacations over
those members entitled to a fifth week of vacation, and those mem-
bers entitled to a fifth week of vacatlon will have nromnm.om vagations
over those members entitled to a sixth week of vacation.

LEAVES OF ABSENCE
UNION ACTIVITIES

SECTION 17 (a) Leave of absence granted for service as a EH_ or
part-time officer or representative of the Union shall not constitute
a break in continuity of service for vacation entitlement.

if an employee is elected or appointed to any office of position
of the Union or affiliated bodies, such employee, upon his/her re-
quest, shall be given a leave of absence without pay, and shall be
reinstated in his/her werk group upon expiration of such leave.

1} The Company will pay his/her weekly wages with the normal

10

deductions.

Within thirty {30) days of receiving a bill for the following, the

Union will reimburse the Company on his/her behalf:

a} The weekly wages.

B} The Company’s contribution to the pension plan.

¢} The Company's contributions to the Quebec Pension Plan.

d} The Company’s contributions to the, Quebec Health In-
surance.

e) The Company's contributions to the Unemployment Insur-
ance Commission.

) Any other contribution paid out by the Company.

{b) Any situation holder chosen by the Union to serve as a
delegate o unlon conferences, education or similar activities shall
be entitled to leaves of absence with pay provided.that the total
number of such paid ieaves of absence from the Composing Room
staff shall not exceed six (6) working days per calendar year.

2

JURY DUTY

{€) A regular situation holder shall be paid the difference between
the jury and witness fee and the regular straight-time wages lost for
time served on a jury or for the time his/her presence as a witness
was required in court.

BEREAVEMENT LEAVE

(d) Regular situation holders bereaved by the death of a parent, le-
gal guardian, step-parent, chiid or legal step-child, spouse (legal or
commen-law), brother or sister shall have four {4) days leave of ab-
sence with pay at straight-time rate during the peried of
bereavement.

In addition, regular situation holders will be granted up to three
(3) days leave of absence with pay to bereave the death of a
mother-in-law or father-in-law. Regular stuation holders bereaved
by the death of a grandparent will be entitled to two {2) days leave
of absence with pay during the pericd of bereavement,

Regular situation holders bereaved by the death of a brother-in-
lasw, sister-in-law, uncle or aunt will be entitled to ane (1) day leave
of absence with pay during the pericd of bereavement.

MATERNITY LEAVE

(e} Maternity leave shall be granted for a period up to twenty-six
{26) weeks. Beginning with the third week of such leave, the Com-
pany shall, for the next fifteen (15} weeks pay the employez a sup-
plementary unemployment benefit ic make up the difference
between the unemployment insurance benefit and 95 per cent of
the employee’s Unemployment Insurance Cornmission insurable
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"1} Have applied for and be eligible for Unemployment Insurance

earnings. )
To be eligible for such paid maternity leave, the employee must:

a) Have been iri the employ of the Company for at least one {1} -
year priot to the commencement of such leave;

beneflits; . ]
¢} Where possible, give the Company at least two {2) weeks no
tice before taking such leave; . !
Return to work no later than six (6) months mo:.ossw the nmmﬂ
mencemant of such Jeava and remain as an employee of T}
Gazette for a minimum of six {6) months following the retur
Failure to return to work at the end of the mwx.n@ Bonﬂ.ymn o
voluntary resignation or termination with cause prior to expiratio
of the six (6) months term following the return will nullify the Bmaﬂ
nity benefits and the employee shall reimburse the Company all the
monies received within the ten (10} days. -
t, U
Maternity leave without pay shall be granted, upon request,
toa ﬁmmouﬂ* six {8) months for those who do not qualify for 5ai
leave. Where possible at least two (2) weeks notice shall be given
by the employee before such leave.
- e id or unpa
However, no employea shall be ﬂaa.c:_ﬁ_ to take & pal
leave of absente nor shall an employee’s dutles or working condi
tions be altered without her consent because of pregnancy.

mployee returning from such leave shall be 3.:&56& in th
noMMoﬂ me _mmE mSEmn__.mmnm_m previous to her maternity _ﬂmzm,m". fis!
salary she would have recelved had her employement been con
tinuous: and with full credit toward severance pay accrug]
other length-of-service benefits, ) _
two (2) weeks notice shall be given by the employz .
*ohﬂn_mwwww:w:m mm,ow_‘: maternity leave. Failure to return at the end:of
six {6) months shall be considered voluntary resignation.

PENSION BENEFITS

The Company agrees that the beneflts providet
W_,MAMMM_VMMMW Penslon m_mﬂ shali not be reduced n_E.S.m_E. »..ww
this Agreement, provided that m_._o:._n_ government legis| mw_c 3
troduced which affects any benefit in the ﬁm:m".o: .v_m_:. ﬁmm ar
agree to meet to discuss the Impact of such .Hmem_mH_o: and agrg
principle that changes in the total cost or savings.of the m.mcmﬂ_
resulting from such legislation shall be mxm«mnﬂ Um@mms ﬁ 1=
ny and Union members pro-rata to their respective cah
Any employee requesting his/her amount of cont

Pension Plan made during the year shall receive sam
ter January 15th of the following year.

d

WELFARE PLAN

SECTION 19 (a) The Union will negotiate a Comprehensive
Welfare Plan which will include Life Insurance, Accidental Death
and Dismemberment, Supplemental Hospita! and Major Medical,
Vision Care, Dental Care.and Weekly Indemnity benefits (herein-
-after referred fo as the Plan).

The Company shall accept the sole responsihility for premium
payments required by the Plan to the complete exoneration of the
Union and Including the sole responsibility for the remittance of the
ernployess’ portion of the premiums deducted by the Company as
bilied by the Insurarce company, including such additions and
changes and deletions under the terms of the Plan as have been
notified by the Unien to the insurance company and included in the
insurance company monthly billing to the Company. For each full-
time regular employes covered by this Agreement who joins the
Plan, the Company agrees to contribute to the Plan over and above
the weekly earnings for their employees, as follows:

Married —$20.43 per week
Single —5$13.14 per week

The above contributions shall be In payment for the premiums
for the Plan, Including the Company Long-Term Disability Plan, but
axcluding the Weekly Indemnity Plan which shall be paid for in its
entlrety by the employee through payroll deductions. The amount
of the above contributions by the Company shall remain un-
changed for the duration of this Agreement, except that any in-
crease in premiums for the LongTerm Disability Plan will be entirely
pald for by the Company. ,

It is agreed that the benefit provided under the Long-Term Dis-
ability Plan shalt be based on the employee’s normal straight-time
earnings only.

{b) Employeés who have retired prior to the implementation of the
revised Welfare Plan shall continue to be covered by the provisions
in effect when they retired.

Full-time regular employees who are in the Welfare Plan and
who elect to retire at the normal retirement age as prescribed in the
Company Pension Plan, or later, although they may not necessarily
be members of the Pension Plan, shall receive group health insur-
ance benefits {major medical and hospital) and $5,000.00 life in-
surance benefits paid for by the Company, at the amounts of
coverage provided at the time of signing of this Agreement,

{c) Should government legislation be introduced during the term
of this Agreement which affects any benefit included in the Welfare
Plan, referred to in Section 19 (a}, the parties agree to meet to dis-
cuss the impact of such legislation and agree in principle that
changes in the total cost or savings of the existing plan resulting
from such legislation shall be shared between the Company and




Union members pro-rata to their respective contributions.
full-time regular
d) The Company shall pay the regular wages ofa I-tirn
M_nw_u_oxmm *ommym second day of an absence mxnmm.wm_ﬁm two days
aftar ha/she has qualified for the short-term disability, unless the
second day Is paid by the Comprehensive Welfare Plas,
due to accident er
&) Even though an employee must leave _._,_“o_.w s .
M:ummms iliness, he/she shall recetve a full day's wages, Eo&.umm M.,m.w .
he/she seeks immediate medical attention at a hospital or ot er- ,
wise, if this is deerned advisable in the judgment of the foreman of
assistant-foreman. , - .
The Cornpany shall defray the cost of any doctor’s certificate res
quired of an employee. : .
(§} Transportation from work to the hospital and from the hosp

+tal to the employee’s home shalt be furnished by the Compariy;
when necessary.

WORKMEN’S COMPENSATION

20 (a) ¥ a full-time regular employee Is injured by rea:
wm%,ﬁ%mmﬁwﬂ%:ﬁm«w the course of his/her work at .m,ym Gazette and
such accident is covered by the Quebec Workmen's .Oo_,:ﬁmsmmzos
Act. the Company will pay full wages at straight-time _..m.”M.m Mﬁw‘
period of up to twenty-six (26) weeks, as long as the perlod of 4is
ability is simultaneously coverad by the 0.5.0._”. . k

2 employee is under the obligation of relmbursemant In part
gﬁ%m:wmm%_:m to the Company the wage compensation qmnm_«..mn
from the commission applicable to the 26 week disability perio

Payments to an employee eliglble under the terms of this mmn.”._.
together with payments from any torm of government,or other as-
sistance shall In no instence amount In total to more than ﬁ_.,m.m
ployee’s regutar amount of wages as set outn the scale of wag
as provided in Section 13 {a} or (b) of this Agreement.

HEALTH AND SAFETY

SECTION 21 (a) A Health and Safety Oo_.:BE.m.m m?m.: be estal
lished to consider health, safety and working _nosaao:m in .H_._m u;
covered by this Agreement. It shall be comprised of a meHB.cw "
two members designated by the Company and a maximum ¢
members designated by the Union. . .
The Committee shall meet at least once a month, and shall ¢
municate its findings and recommendations o Em noa_um:c. w
the Union. Meetings shall be held on Company time unless otfie
wise agreed. oo 2 _.,u.mmm
i hoose to have a maximum of two (£} empl
nm%wmmﬂﬂmwm_ww.zoms each of the other Gazette Unions participat
in the deliberations of the Health and Safety Committee,

topics discussed at such meetings concern the other unions' health
and safety at work.

At all meetings of the Committee there shall be a total of two
votes with the Company and the Union répresentatives each hav-
ing ona vote, Unanimous recommendations of the Committee shall
be implemented by the Company.

{b} The Committee shall fulfill the mandate set forth in the Letter
‘of Understanding headed "Health and Safety Committee” attached
to this Agreement.

It is understood that the first five items in the Letter of Under-
standing have already been fulfilled and shall only be repeated if the
equipment is changed or modified. The remaining items In the
mandate outlined in the Letter of Understanding shall be completed
within six (6] months of the signing of this Agreement,

(¢} The Company agrees to keep The Gazette offices in a clean,
healthful, sufficiently ventilated, properly heated and well-lighted
condition at all times. The Company agrees that it will attempt to
maintain the temperature of the Caomposing Room at 72 degrees F.
{d)} No employee shall be required to perform an assignment if a
hazard endangering that employee exists.

(e} The Company will install shields around the flyback transform-
ers on al! VDT's with plastic cabinets,

(f) VDT's shall be maintained to ensure proper clarity and focus,
(@) A pregnant employee who normally works on VDT's may re-
quest to be reassigned to work that does not invelve the use of
VDT'’s. Where such work is available within her department, which
she can learn to perform within one week's training, permission to
be reassigned shall not be unreasonably withheld.

The Union may make representations on behalf of an employee
seeking reassignment. Where reassignment Is not possible, a lead
apron shall be provided to the employee.

If the Health and Safety Committee establishes that there is a
health hazard for pregnant employees working VDT's, the Compa-
ny will immediately reassign such employees to work that does not
involve VDTs,

(h} The Commitiee shail recommend suitable arrangements for
the annual ophthalmological examination of users of VDT’s, and
employees who work in the darkroom, which shall be at no cost to
the employee, Such eye examination shall include ophthalmolog-
ical testing procedures recommended for persons using VDT's. The
methodology and results of such tests supplied to the Company
shall be furnished to the Committee. The Health and Safety Com-
mittee shall encourage all employees to participate in such eye ex-
aminations.

(i) The cost of any new or replacement eyeglasses or contact
lenises required and prescribed especlally for VDT work shall be



—

¥

paid for by the Company.
{i All necessary safety equipment shall be supplied by the
Company. . '

(k) Except where past departmental practice has been considered
salisfactory and Is maintained, employees operating VDT's shall be
given alterfiate werk fot 18 miautes, such work to be scheduled
during the middle hour of the sacand portion &f & full dEy's shift, |
is understood that some employees may choose not to perfori
such alternate work. Such employees shall advise thelr supervis
that they wish to continue working on VDT's.

PRIORITY

SECTION 22 (a) When a day situation or preferred situation i
open, preference shall be given in order of priotity standing. Mem
bers fast in priotty standing in the office shall be required to fill nighl
situations. If there is a reduction in staff on any shift the member.
so displaced may claim next preferred shift to which thelr prioxity
entitles them. Priority also applies to new starling times but shall b
limited to the shift on which such changes in starting times are con-’
templated. ' :
(b) -In all transfers between shifts the top priority member shall have:
the option of acceptance or refusal of preferred position, In thie
event of refusal by priotity member, he/she still retains priority fol
next preferred sifuation.
{c) Priority standing is defined as the date and order in which ern
ployees are registered by the Unlon when jolning the bargalining
unit. Each employee's priority standing and company service s
recognized as the dates appearing in Appendix “D”.
(d) Trading of slide days by members or temporary arrangemen|
between members and foremen or assistant-foremen for changes
in slide days for the purpose of enabling situation holders to avold -
giving out work to substitutes is forbidden.
{e) At least twe weeks notice shall be given when transfers are
made between shifts or when regular starting times, slide daysor
lunch periods are changed. Such changes shall be in effect for
mintmum pericd of three weeks, unless otherwise mutually agree
(f) On the day-side the time each situation holder starts work shiail
be the same each day during the week except Saturdays, Sundsi
and the day preceeding a Statutory holiday or on the day ofa
Statutory holiday, and on the night shifts the same time each hight
during the week except Saturdays. .

CLASSES OF WORK AND TRANSFER

SECTION 23 (a) For the purpose of this Agreement departmen
are not recognized but classes of work shall be designated

follows :

1- Technicians
4- mﬁoo::m:

2- Cameramen 3- Keyboard Operators

(b) Extra work and reqular situations shall be gi

) Extra wor raqu e given out by the fore-
man and assitant-foreman to substitites in order of v«w_.o,.:c. :m_"m
agreed that general priatity shall be racognized. Mowever, the
Méwwdﬂmmnmmm that sufficlent competent journéymean required to
‘meet Company requirements will be ava i

meet Com; llable in any class of work

A member may not be transferred to w ; \
) 2 ork with which h i
not farniliar and from It be discharged for incompetency. e/she is

APPRENTICES

NWMMMW._Z .Mh (a) '_.Tm_‘m_ S_.__mu_um no new apprentices during the
is Agreement unless by mutual i
s b Y ual consent of the CJ_o: and
{b)" The minimum scale for apprentices in pr i

. proportion to th -
neymen wage scale shall be as follows: P o fhe Jour

First six months Second six months

First year. . ..............50%

Second year. ... .. .......80% ... .. ... . me
Thitd year...... . ....... 0% L s,
Fourth year......... o0 80% .... .oomm

(c}{l) Apprentices may be empl i

4 . ployed In the following ratio: For the
first two Journeymen, one apprentice; for each addltional five jour-
neymen, one apprentice. When four apprentices are emploved an
additional apprentice for each ten journaymen may be employed

(c)(ii) >Eu~m:ﬂ._om.w may be employed in the Technician Depart-
ment in the following ratie: For the first two technicians, one ap-
%ﬂm:ﬁ_nmm .mo_‘ the :mxwﬂrﬁm technicians one additional apprentice

e maximum number of apprentices in th hnici .
e U jaje: n the Technician Depart-

(d}i) A Joint Apprenticeship Committee composed of an equal
number of representatives of the Union and the Company mrmnw_ be
selected by the parties of this Agreement. All provisions of this
b..m_.mm:gmsn affecting apprentices shall be under the jurisdiction of
this committee which shall have control of and be Bmvo:ﬂ_u_m for
the mm_m.\.n:.oz of apprentices and shall be vested with full power and
Hm%”:oﬁc.wo enforce all conditions outlined herair. It is dgreed that
ﬁrm m%umuﬁw_mﬂﬁwmﬂ of this committee shall be only for the duration of

{d}{ii) Before acceptance Into a i i
: pRrenticeship, new apprentic
Mcmﬁ pass an aptitude test approved by the Joint >Eu8m:nmmrmw
ommittze. The aptitude test must prove the applicant possesses




(b} The technician apprentice shall be allowed to do any techni

the equivalent of a high schoo! education.

{e} The perlod of apprenticeship shall be four years. The Joint Ap-
prenticeship Committee shall have authotity to advance apprentices
who show the necessary aptitude and diligence, thus permitting
such apprentices to complete thelr apprenticeship sooner,

{f) The foremen and agsistant-foremen and the chatrman of the
office shall see that the apprentices are afforded every opportuni-
ty to learn the different trade processes by allowing them to perform -
all classifications of werk in the composing room. When apprentices
show proficiency in one branch, they must be advanced to other
classes of work, .

(g} The Joint Apprenticeship Cammitiee shall establish a training
program for apprentices. The tralning program of printer appren-
fices shall include a thorough training under journeymen on a
phases of work within the bargaining unit. Commencing with the :
first year of apprentlceship all printer apprentices shall enroll, i thel:
do not possess a compatency of forty-five (45) words per minute
in typewriting, In a company assisted, off shift, typing course ta:
achleve such competency. If, at the beginning of the second year
they have not achieved forty (40) words per minute competency,
they shall be subject to Section 24 ().

clan’s work asslgned to him by the techniclan in charge, which worl
shall finally embrace everything a machinist technician may be,
called upon to do. Commencing with the first year of apprenticer
ship, all technician apprentices shall enroll in @ company assisted;
off shift, electronlcs course, such course to be approved by the Joint
Apprenticeship Comimiitee. Progress reports must be submitted t
the Joint Apprentlceship Commitiee every six months, At all time
they shall be subject to Section 24 {j) of this Agreement.

(i) In crder to facilitate iraining, it s agreed that apprentices sha
be rotated between the day and night shifts in proportion to t
number of journeymen employed on said shift.
() Should an apprentice be careless and neglectful of the duiies
quired by those in control of his/her trade training, his/her cas
shalt be investigated by the Joint Apprenticeship Comrmittee W}
shall have full authority to terminate his/her apprenticeship.
(k) Apprentices shall be governed by the same shop rules, work
cenditions and hours of labor as journeymen. ’
{I} Apprentices shall undergo periodic examinations befare thi
Joint Apprenticeship Committee. Their work must show if they.are;
entitied to the increased wage scale provided in this contract: -
{m) No apprentice shall leave the employ of the Company afid;
enter the service of ancther employer without the written consent
of the Jolnt Apprenticeship Committee.
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JOB SECURITY AND REDUNDANCY

Wm%“mm&ﬂmmﬁm,rmmﬂmvav_ow_%mm_ ws& only those ernployees, listed
"A” shall have the job security i
provided by this section, : Ty in respect to volume

(a) Inthe event of a decrease In volume, th

t , , the Company shall notif
the Union in writing of the number of compositors considered to WM
redundant, requesting a meeting within ten {10) days.

(b) The number of no_..:_uom.;oa considered to be redundant shalt

wwmm.:m to and proportional to the advertising linage in the three
, Previous consecutive months, compared to the same th

period in the previous year. ® thuee menth

None of the ermployees listed in Appendix “A” shall be consi-
dered redundant due to seasonal variations in the volume of work
{c} The first three-month perlod having been established, a similar
review shall be made in each subseguent period of i:.mm_ months
Another notice of redundancy may be made in case of a ?:.:..m.
drop In volume where the additional redundancy exceads six o“
Bc_ﬁ_ﬁ_mw of six. On the other hand, a reduction of the number de-~
nmzﬁ_:mn.m._uocm may be made in the case of an increase in velume
or an attrition of numbers due to death, retirement or resignation

{d) A redundancy shall not be considered to have occured unless
wrm ::va.« of employees exceeds six. Should the adiusted num-
er fall 3. six or less, having considered the net total of cumulative
_ﬁ_wnmwﬁmw"u.m*ox MmQMmmm mow.rm: the previous periods of review, the no-
ice(s) of redundanay shall be cancelled inni ith
B o , beginning with the last

(e} The Company'and the Union shall m
of receipt _mE the Unijon of a written notice Mww”mﬁ.ﬂﬂwﬂﬂwﬁmwgmmﬁ
there be disagreement on the caleulation of the number of redun-
dant situations, or disagreement in respect to the interpretation of
any other clause of this Section the dispute shall be referred to an
arbitrator as provided in Section 28 of the Agreement, Such arbitra-
m_m_‘ may also consider arguments of “force majeure” by either party
he Company shall have the obligation to demonstrate that the

redundanci i i
co_c_ﬁ%:n_mm are due to and proporticnal te the reduction in

{f) A notice of redundancy shall bring about a on in
period, arranged in consultation E:_.»wﬂrm Union, wommwwﬂmhw_whﬁmm
employees equivalent to the number declared to be redundant
Should it be possible to transfer empleyee(s) to other vamiq_m_.;m..
and so reduce the number of redundant situations to or below six
the redundancy notice shall be cancelled. If a notice of redundanc
is ﬂm:mm:mn for any reason, the Company may discontinue ﬁrw_
retraining program in respect to that redundancy.

() Through the period of one
! vear following a notice, the redun-
dancy may be reduced or eliminated by an increase in volume or




ition of death, retirement of resignaiion. However, E_Sm this,
ﬂmﬁmm%%”wmmﬁ previously declared ﬁacmammﬂ m_._mz. vm Hm_w m: and
shali be deleted from Appendix “A” m:EmQ to the provisions of Section
25 (i) and (j} in respect 10 return or rehire. .
- However, such employee(s) shall aﬁ_: the job guarantee against
layoff due to technological changes mﬁo(__amn _3.. a mm_uma_ﬂﬁ agreement
signed by The Gazette and Le Syndicat Quebecols del mauw_am_ﬂ_hm:ﬂ
des Communications, Local 145 on November 12, 1082 (Appendix B,
(B) Inthe event of attrition in the Composing moon._ %\_.m to death,
retirerment ot resignation, or in the case of an increase in coE.Bm_
whare an increase in the number of regular employees is qmn_:qm.n_
by a caleulation similar to that in (b) above, employees on the list
of Appendix "A” who have been transferred to another m_mﬁm:_.:mﬂ
shall have the right of choice to return to ihe Composing Room.
{i) Anemployes who has been laid off and deleted from _D%uma%x
4" chall have the option of rermaining on the sub board or of resign-
ing and accepting the provisions for dismissal of Section 27.

Notwithstanding the provisions of Section Nu_ such an employee
may resign and accept dismissal pay at the time of layoff or at any
time later. . .

The Company shall have no further obligations c:n_m.,, E_m mmn_.
tion 25 to any emnloyee after he/she has accepted the dismissal al-
P fA dix “A", and who has

lovee who is on the list of Appendix “A", and who
mumm.wmmmmﬁ%m%aa:ﬁaw% and eventually laid oﬁ mom lack of Eo...r
may continue as a substitute. He/she shali be rehired in order of ﬁ_:,
ority as & tegular employee i an increase in the :cB_u.m_. of 3_%: ar
employees is required by a catculation similar ta that in .@ at o<%.
or to replace a regular situation holder in the event of altrition _w.ﬁ M
composing toom due 1o death, retirement or resignation. If re ﬁm
the employee shall resume the level of weifare and other w_mﬁa its
he/she had accumulated before the jayoff and he/she shall be re-
stored to Appendix ‘A"
{k) Subject to Section 95, a reduction in the force shall be accom-
plished by taying off the person last employed.

DISCHARGE j

; it E 2y dis-

SECTION 26 (a) The foremen and assistant-foremen may dis

charge an employee for just and sufficient cause and only then i

the discharge is grieved, it is upheld in arbitration. .

i —foreman shal

b) i all cases of discharge, the foreman ar assistant I

My_.wosn_m the emplayee with written reasons within three (3} work
ing days of such discharge.

DISMISSAL PAY

SECTION 27 In the event of dismissal to reduce the force, aregu-
lar fuli-time employee shall be entitled to receive dismissal pay in
a lump sum equal to one week's straight-time wages for every 4
months' continuous Company service or major fraction thereof, up
to a maximum of fifty-two (52} weeks' wages; provided any em-
ployee so dismissed must decide within twelve {12) months
whether he/she will continue as a substitute and be available for
employment or alternatively take advantage of the dismissal pay.

i such employee elects to take the dismissal pay, his/her name
shall be removed from the priority board and he/she shail not be
eligible to work as a substitute or extra for the duration of the dis-
missal pay periad. Such pay shall be computed at the regular
straight-time rate which was being paid at the time of dismissal. If
an employee who has been dismissed to reduce the force Is rehired
for a regular situation he/she shall refund the Company any excess
of dismissal pay he/she recelved over and above the amount of
straight-time wages he/she would have received from the Company
had he/she been working, Any pericd of employment for which
dismissal pay has beern paid and not refunded shall not be count-
ed as employment in calculating dismissal pay which subsequently
may be payable under this Section.

In the event of dismissal due to consolidation or suspension of
publication, each regular full time employee shall be entitled to a
lump sum payment equal to one week’s straight-time wages for au-
ery 4 months' continuous service with the Company or major frac-
tion thereof up t6 a maximum of fiffy-two weeks’ wages with a
minimum payment under this provision being 19 weeks’ wages.

JOINT.STANDING COMMITTEE

SECTION 28 A standing commitiee of two representatives of
the Company and a like committee of two representing the Union
shall be appointed; the committee representing the Unien shall be
selected by the Union, and in the case of a vacancy, absence or
refusal of either of such representatives to act, another shall be ap-
pointed in his/her place. To this committee shall be referred i writ-
ing all disputes which may arise as to the scale of wages, the
construction to be placed upon any clause of the Agreement, or al-
leged violation thereof, which cannot be settled otherwise, and such
joint committee shall meet within three weeks when any such dis-
putes shall have been referred to it for decision by the executive. .
officers of either party to this Agreement, If agreement is not
reached within 30 days, either party may declare to the other in
writing its intention to refer the dispute to a single arbitrator, at the
same fime naming its choice for the arbitrator. The other party shall
respond in writing within two weeks. If the two parties do net agree
on the choice, either party may request the Minister of Labour to
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appoint the arbitrater. o -

he dacicien of this arbitrator shall be final and birk ing upon botf
ﬁmwﬁmam_ mz_umcn_u%ma that local union laws not um»nzjm wages, ro_En
or working conditions and the General Laws of ﬁﬂ:ssm@ Publis
ing and Media Workers Sector of the Communications Q,Mmm,m of:
North America shall not be subject to arbitration, 1_,3.m conditians
prevailing prior to the cause of the dispute shail be maintained c:E ,
decided as above provided. : i "

i { shall be upon the
il cases of discharge, the burden of proo

On_vm,.wwa@. The expenses of the arbitrator shall be borne equally by
the Company and the Unjon. ,

It is agreed that arbitration will be limited to .Em terms and no:.‘ j
ditions of this Agreement.  Union fo at , R
It 1o agreed that members appointed by the Union to atten
Bmmﬁ.ﬂﬂm% of the Joint Standing Committee held during thelr am;wm.u.
shit shall be allowed to leave work to do so, without loss of pay.

: i that of an a

Should a meeting fall during another shift :.ams : )
Uom:”Mmu such appointee will be allowed the mn.EcmM.m_.; time off (i,
cluding reasonable travel time) from another of his/her regularly
scheduled shifts. . .
. Should a meeting fall during the slide shift of an wvﬁ,esﬁa me
ber, the Company will arrange for ancther day as stide day.

Itis understood that a substitute chall not be required.

Meetings will be scheduled at times io be mutually agreed, coil
sidering first the demands of produciion.

" FOREMEN AND ASSISTANT-FOREMEN
_ "REPRESENT COMPANY.

1ON 20 The foremen and the mmmpm"m:.ﬁ.ﬁo.aams are ths

gmm_umummiwzcmm of the Company and as such, :Qﬂﬁ.%ﬂm:m:._wm the
provisions of Section 7 (b) of the present Agreement, excly
{rom the bargaining unit.,

It is understood that instructions from
foremen shall not discriminate against an

i n a manner not inconsi r

Mwmﬂﬂ&%%ﬂm%m:r It 35 also understood that m:n.r instrictions &
directives shall be communicated to the ernployees by their respe
tive foraman or assistant-foreman or his/her designate.

STRUCK WORK

i loyees n.oc.
ECTION 30 The Company shall not require emp _
Mam by this Agreernent and the Union reserves ?..m employees H,_mf.
1o refuse to process material received from, destined for, a shap:
newspaper plant in which an authorized strtke by, or lockout ol

subordinate union of the Communications Workers of North
America is in progress. The Union will give the Company 48 hours
rnotice that a strike or lockout is in prodress before the processing of
materlal may be stopped In accordance with the foregolng provi-
sion, The Union agrees that any refusal to execute work will be
governed and limited by this section. :

PICKET LINES

SECTION 31 The Company recognizes the right of individual
unlen members to refuse, as a matter of conscience, to cross a le-
gal picket line where a strike of a local union which is certified to
bargain for a unit of employees of The Gazette is in progress,

UNION BUSINESS

SECTION 32 (a) The Chapel Chairman or his/her deputy in
his/her absence shall not be disciplined for action taken on behalf
of the unlon to apply the terms of this Agreement.
(b) It is agreed. that the Chapel Chairman shall be accupied full
time if necessary on Unton business, without loss of pay.

It is also agreed that the Chairman will perform regular journey-
man functions whenever he/she has time availabie,

This section shall also apply to the assistant chalrman In the ab-
sence of the Chairman.

{€) The Company shall supply a private office area partitioned-off
in the Composing Room for the Chape!l Chairman and his/her as-
sistants, of adequate size for cne desk, two chairs and two filing
cabinets to be provided by the Company together with one private
business telephone.

With the approval of the foreman or assistant-foreman, the
Chapel Chairman may adjust his/her shift schedule {starting times
and days of the week worked) in order to fulfill his/her Unicn
duties. It is agreed that na reasonable request will be refused.

(d) The Company shall provide the translation of this Agreement
from English to French for deposit with the Ministére du Travail et
de la Main-d'oeuvre. )

Not later than sixty (60} days after signing the Agreement in
French the Company shail supply each employes with a copy of
the agreement printed in booklet form, provided the duration of the
agreement watrants the cost of printing {two vears or more). In ad-
dition, two hundred copies shall be provided to the local Union
office.

(e} ltis agreed that the Company will allow 15 minutes at the end
of the day shift and 15 minutes at the beginning of the night shift
without loss of pay for members regularly scheduled to work, once
a month for chapel meetings. The scheduling of such meetings shall
be by mutual agreement between the foreman or assistant-foreman




and the Chapel Chairman so as _“6# to disrupt production.
NEGOTIATING COMMITTEE

SECTION 33 The Company shall recognize as a committee for
the negotiation of 2 new collective agreement, four {4} mE_u_o{m.mm
from the Composing Room Chapel, whose narmes shall be provid-
ed to the Company in writing priot to the commencement of
negotiations. These employees shall continue to receive their regu-
far wages and benefits from the Company when they must be ab-
sent from work to participate in negotiation meetings as sched-
uled by the parties, or during conciliation.

IN WITNESS WHEREOF, we have hereunto set our hands and
seals this 5th day of March, 1987.

wIm GAZETTE, A DIVISION OF SCUTHAM INC.

Jean-Pierre Tremblay
R.B. Williams
John McLachlan

LE SYNDICAT QUEBECOIS DE LIMPRIMERIE ET DES COM-
MUNICATIONS, LOCAL 145

Don McKay
LL. Kent
RB.McCready

This Agreement is approved as being in compliance with the laws
of the mznanm_ Publishing and Media Workers Sectar of the Com-
munications Workers of North America and the undersigned, on
behalf of the Executive Council of the Printing, Publishing and Me-
dia Workers Sector of the Communications Workers of 2027
Amerlca, hereby pledges as a matter of Union _uo._mnw_ only, its ?:
authority under its laws to the fulfiliment Em«mmm without becoming
party thereto and without assuring any fiability thereunder,

President

APPENDIX “A”

The following 200 emplayees, listed in alphabetical Q..n_m_.. are
covered by the provisions of Section 25 of this Agreemerit.

Alarie, Aimé Alarie, Jean-Charles
Alarie; Fernand " (res. 11/09/82).
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Aubry, Roland
Banton, Peter
Batsford, Kenneth
Beauchamp, Andrs
(trans. 15/08/82)
Bennett, Douglas
Benton, William
Bernard, Lloyd
Bienvenue, Fernand
Biliington, Keith
Blondin, Rita
Bogle, William
fres. 01/01/87)
Bowen, Leonard
{dec. 10/05/86)
Braley, Leslie
{term. 30/09/86)
Brazeau, Joseph
Breton, Jean-Paul
Brown, Renn
Brown-Ure, William
Bruce, John

{ret. 01/03/86
Buchanan, Stanley
Burnett, Margaret
{dec. 05/12/84)
Cave, Brian

(trans, 10/07/82)
Cecchini, Ray

{res. 01/01/87)
Charron, Frangois
Chevrette, Roger
Christoffer, Harry
(trans. 15/08/82)
Clarke, Winston
Clements, Robert
{excl. 27/08/86)
Constandis, Kyriacos
(res. 01/01/87)
Corbeil, André
Corbell, Guy
Corrivean, Claude
Coté, Gastan

(excl. 27/08/86)
Coulombe, Arthur

Cousineau, Jean-Plerre

Cowan, Douglas
lexcl. 27/08/86)
Crawford, Donald

Crowley, John
Daigneauit, Robert
(res. 23/10/82)
Davies, Robert
Dawson, John
{res. 27/10/82)
Deleon, Marian
Desjardins, Yvon
Desormeaux, Marcel
{excl. 27/08/86)
Di Paole, Eriberto
Dubey, Jacques
(res. 20/10/82)
Dumont, Nicole
Dupuis, Yvon
{dec. 02/12/85)
Duranleau, Jean
Duroseau, Fritzner
{trans. 15/08/82)
Dutemple, Norman
(trans. 02/10/82)
Ehrensperger, David
{res. 09/09/82)
Faille, Paul

{res. 09/09/82)
Farkas, Zoltan
{term. 30/09/86)
Forget, Roger
Foucault, Guy
Foucauit, Roger
Francis, Cyril
Freitag, Harry
(term. 07/06/85)
Gagnon, Gilles
Galardo, Alfredo
Gandey, William
Garneau, Fernand
Gauthler, Jacques
Gendron, Rodrigue
Geoffroy, Claude
Gingras, Charles
Glen, Ronald

{res. 01/01/87)
Godbeer, Charles
Gohil, Umed
Goldstein, Samuel
{res. 01/01/87)
Goodhand, Gerald
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Goodland, William
{res. 27/10/82)
Gosham, Henry
{term. 31/12/84)
Griffith, Calvin
Grondin, Marte-Andtée
Guilfoyle, John
Guillemette, Jean-Paul
Hall, Llewellyn
Hallas, Kenneth
Hanson, George
{term. 31/08/84)
Harting, Anton
(term. 30/04/85)
Hills, Edwin

{excl. 27/08/86)
Hogue, Emnest
Holford, Henry
Holloway, Horace
Howell, Arthur
itrans. 02/10/82)
Hubhard, Roy
{res. 01/01/87)
llescas, Williarm
Jamieson, Alan
{res. 30/05/85)
Jenner, William
Jowle, David
Juliver, Marilyn
ires. 09/09/82)
Karoviich, Morrls
Kelly, lan

{trans. 15/08/82)
Kent, Laurance
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles
Lahmais, Ben-Ahmed
(res. 20/10/82)
Lamb, James
{res. 29/10/82)
Lang, Kenneth
Langlols, Jules
Larsen, Edwin -
Latour, Claude
Laurendeau, Yvon
Lavery, Ronaid
Lawsen, Peter
Leblang, Gilles

-

Leduc, Marcel
Lee, dack
MacDonald, Henry
{res. 03/06/85)
MacKay, Neil
Malletie, Mireille
{res. 09/09/82)
Manfield, Harold
Martin, Jean-Pierre
Maucotel, Michel
{irans. 10/07/82}
McCready, Robert
McHenry, Robert
McKay, Donaid
{res. 23/12/84}
McKee, William
{res. from Union 01/01/85)
McNamara, Arthur
Megalli, Nabil
(res. 02/04/82)
Michiels, Lucien
lres. 01/04/85)
Milot, Richard
{irans. 10/07/82)
Mitchell, George
{res. 01/09/85)
Mitchell, Robert
{res. 01/01/87)
Mongrain, Jeah-Guy
Mooney, Joseph
{res. 11/09/82)
Morris, William
{excl. 27/08/86)
Meomison, Stanley
(res. 29/11/85}
Myerson, Armnold
Naets, Francois
Nayman, Mortis
{term. 30/04/82)
Niven, Alexander
Ostiguy, Marcet
Qverall, Charles
{term. 31/01/86)
Parent, Ernest
(term. 07/06/85)
Parent, Olier
texcl. 27/08/86)
Payne, Robert
(excl. 27/08/886)
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Peliegrini, Anacleto
Perrauit, Rolland
Perrin, Roger
(trans. 10/07/82}
Plouffe, André
Poirier, Gary

{excl. 27/08/86)

{res. 09/09/82)
Powers, Herbert
Quesnel, Rhéal
Quinn, Geraid
(res. 31/01/87)
Ramat, Aurelio
Rasmus, Helmut
{term. 29/05/82)
Rebetez, Pierre
Ritchie, James
fdec. 13/12/82)
Ross, Robert
Ross, Roemeéo
{res. 23/10/8%)
Round, George
{trans. 02/10/82)
Rousseau, Maurice
{res, 09/09/82)
Roy, Paul )
tfrans. 02/10/82)
Russeil, Carl
Saad, Antoine
Samuel, Brian
Santini, James
{dec. 02/02/85}
Shand, David
Shirlow, Warren
{trans. 15/08/82)
Sinel, Robert
{dec. 21/07/83)
Smeall, Brian

Smith, Michael
{res. 14/08/82)
Snelgrove, Bruce
St-Denis, Pierre
{trans, 02/10/82)
Ste-Marie, Guy
Stenhouse, David
Stewart, Alan
(res. 09/09/82)
Stiebel, John
Stiebel, Kobert
Stockwell, Leslie

- Stoute, Joseph

{res. 01/01/87)
Street, Clayton
{excl. 27/08/86)
Street, John
Strike, Donald
Sutak, John
Szeplabi, John
{dec, 19/02/84)
Szitasi, Edmund
Tessier, Maurice
(res. 01/01/87)
Thomas, Frederick
Thomson, Michael
Timmons; Patrick
(res. 01/01/87)
Todd, James
Tremblay, Marc
Veitch, Gary :
Vickers, Douglas
{res. 01/01/87)
Ward, Donald
Wheeler, Norman
fres. 27/10/82)
Whelan, Thomas
Wilding, Peter
Wilson, Donald
{res. 20/10/82}
Wiltshire, Bruce

APPENDIX “B”

The parties agree to duplicate hereunder the text of an agreement
entered into between them the 12th day of November, 1982. This
agreement forms an integral part of the present labour agreerment
without affecting its civil status beyond the collective agreement.
Therefore, the parties declare that it is their intent that said agree-
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ment remain E._E in force, subject to the texms and conditions con-
tained therein, notwithstanding the expiry of the present labour
agreemnent.

AGREEMENT

BETWEEN

THE GAZETTE, a division of Southam Inc,, a legally Enoﬁoﬁ»mm
company, having its head office and its principal Emn_m of business
at 250 St, Antelne St. West, Montreal, Quebec. (hereinafter called
ompany);
the Company) AND:
LE SYNDICAT QUEBECOIS DE LIMPRIMERIE ET DES
COMMUNICATIONS, LOCAL 145, an association of em-
plovees organized in the Prevince of Quebec and duly accredited
by the Minister of Labour and Manpower to represent the em-
plovees hereunder mentioned, and having its principal place of busi-
ness for the Province of Quebec at 627 Faillon 5t. East, go,::mmr
Quebec (hereinafter called The Union); ,
' AND:
‘Alme. Alarie et al, employees of the employer, numbering 200,
whose names appear in the appendix to the present document
{hereinafter called the employees):

AGREEMENT entered into this 12th day of November, G..wm
between The Gazette, a division of Southam Inc., and _.m Syndicat
Québécois de Vlmprimerie et des Communications, section locale
145, aciing on behalf of the 200 employees whose names appear
on Appendix “i" attached hereto, hereinafter called the eraployees.

I. — COVERAGE. — This agreement covers the 200 em-
ployees of the Composing Roem who are named in the .mamnrmn_
Appendix “i”. The named employees are covered by this >@..mm.
ment only if they remain members in good standing of the Union.

The present agreement will come into effect only at the time
when the collective agreement between the employer and ”.:m
Union as mentioned below, similarly in the case of future collective
agreements, shall end, disappear, become without value or, for any
other reason become null and void or inapplicable. o

1, — TERM OF AGREEMENT. — This agreement my.m: re-
main in effect unti! the employment of all the persons 5m3mm_ in the
attached Appendix “i” has ceased. Neither party .mrmz raise any
matter dealt.with in this Agreemerit in future negotiations for any
new collective agreement,

I, — JOB GUARANTEE. —In return for the right to con-
tinue to move ahead with technological changes, the Company un-
dertakes to guarantee and guarantees to protect the employees
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named in.the attached Appendix “i” from the loss of regular full-
time employment in the Composing Room due to technological
changes. The full-ttime employment provided by this guarantee shall
be at full pay at not less than prevailing Union rate of pay as agreed
to in the collective agreements which wilt be negotiated between the
parties from time to time.

Technological change is defined as a change brought about by
the introduction of any new equipment or new processes which
function as a substitute for, or evoiution of the work presently per-
formed or under the jurisdiction of the Unjon in the department.

IV. — LOSS OF COVERAGE. - This agreement will cease
to apply to an employee for only one or other of the following
reasons:

1. Death of the employee.

2. Voluntary resignation by a regular full-time employee.

3. Termination of employment at the date stipuiated in Appendix

for each employee.

4. Final permanent discharge from the Company, Permanent dis-
charge can only occur for major offence and only then, if the
discharge is grieved, and is upheld in arbitration. This is the stand-
ard to be used in interpreting permanent discharge and can be
varied solely by mutually agreed to amendments to the coliec-
tive agreement. ‘ o o

V. — EMPLOYER'’S EXISTENCE. — This agreement will be
applicable for its terms, irrespective of the owner(s) of The Gazette
(even if the name is later changed). Tharefore, it will be binding an
purchasers, successors, or assigns of the Company. Similarly, it will
be binding even if The Gazette newspaper permanently ceases pub-
lication but the production facilities continue In such activities as
commercial prinding. It will no longer be binding if the Company
permanently ceases to exist. But in the event publication or oper-
ation of the production facilities is begun again, the full terms and

conditions of this agreement will be reinstated.

This agreement shall be binding on the successors of Le Syndicat
Québécots de Imprimerie et des Cornmunications, section locale
145 as pravided by Quebec Law.

VI — JOB TRANSFERS — If an employee is transferred to
another departinient, he wili continue to be covered by this agree-
ment. Such a ransfer shall have the mutual agreement of the par-
ties, the employee and, if required by the applicable collective
agreement, any other union invclved.

In the case of a transfer, the employee will be subject to the pro-
visions of the applicable collective agreement if any {(other than
referred 1o in Paragraph 1lf — Job Guarantee of this Agreement),
including permanent discharge. In the case of refirerent or perma-
nent discharge, coverage by this agreement wilj cease.
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If an employee working outside the department as a result of a
transfer is laid off in another jurisdiction by operation of seniority or
other provisions, that employee shall be transferred back to his or
her original departrment with pricrity originally held at time of trang-
fer, as a reqular full-time emplovee of the Company.

This employee may be fransferred to a further jurisdiction within
the Company, if mutually agreed between the parties, the em-
ployee and, if required by the applicable collective agreement, any
other union involved.

VII. — GRIEVANCE PROCEDURE - Inthe event of a dis-
pute as to the interprefation, application, or breach of this agree-
ment, the grievance procedure o be followed shall be that Jaid out
in the collective agreement between the Company and the Union,
which is in effect at the time that the grievance is initiated.

In the case where the Union ceases to exist, or if the Unlen isno
longer the accredited bargaining agent, an employee who is named
in Appendix “i" may have recourse to the procedure for the reso-
lution of grievances provided by the Labour Code,

The parties to this agreement Intend and consent that the present
agreement be in the English language.

IN WITNESS WHEREQF, ihe parties have signed this 12th
day of November, 1982,

THE GAZETTE

R. Richardson
R. Barnett

LE SYNDICAT QUEBECOIS DE IMPRIMERIE ET
DES COMMUNICATIONS, section locale 145
Don McKay
L.L.Kent

I, the undersigned, being one of the employees covered by the
agreement between The Gazette and Le Syndicat Québécois de
Ulmprimerie et des Communications, section locale 145, dated
November 12, 1982, declare | have read and understood the sald
agreement and, in particular, that my employment will terminate
at the date shoivn hereunder. | agree to be bound by the terms and
conditions of this agreement equally with the other parties to this
agreement, the whole as witnessed by my signature placed below.

[RSR -




Name

Alarie, Aime
Alarie, Fernand
Alarie, Jean-Charles

Aubry, Roland
Banton, Peter
Batsford, Kenneth
Beauchamp, André

Bennett, Douglas
Benton, William
Bernard, Lloyd
Bienvenue, Fernand
Billington, Keith
Blondin, Rita
Bogle, William

Bower, Leonard
_.u:\m,_m? Leslie

Brazeau, Joseph
Breton, Jean-Paul
Brown, Renn
Brown-Ure, William
Bruce, John

Buchanan, Stanley
Burnett, Margaret

Cave, Brian
Cecchini, Ray
Charron Frangois
Chevrette, Roger
Christoffer, Harry

Clarke, Winston
Clements, Robert -

APPENDIX “§”

Date of
termination
of employment

Signature of
employee

30-05-91
31-08-93
28-02-83 - )
{res. 11/09/82)
31-10-92
28-02-17
28-02-89 v
30-04-09
{trans, 15/08/82)
31-05-97
31-05-05
30-09-89
31-01-99
31-05-09
30-04-13
31-07-90
(res. 01/01/87)
31-03-90
{dec. 10/05/86)
30-09-86
{term. 30/09/86)
31-07-15
30-09-96
30-09-89
28-02-90
28-02-89
{ret, 01/03/86)
30-11-05
31-.01-87
{dec. 05/12/84)
31-10-09
{trans. 10/07/82)
31-10-94
(res. 01/01/87)
30-04-10 ¢ 4
31-05-89
31-07-03
{trans, 15/08/82)
31-12-02
30-11-07
{excl. 27/08/86)

Signature of
withess

Date
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Name

Constandis, Kyriacos

Corbeil, André
Corbeil, Guy
Corriveau, Claude
Coté, Gadtan

Coulombe, Arthut
Cousineau, Jean-Pierre
Cowan, Douglas

Crawford, Donald
Crowley, John
Daigneault, Robert

Davies, Robert
Dawson, John

Deleon, Marian
Desjardins, Yvon
Desormeaux, Matcel

Di Paolo, Exiberto
Dubey, uwnﬂcmm

Durmont, Nicole
Dupuis, Yvon

Duranleau, Jean
Duroseau, Fritzner

Dutemple, Norman
Ehrensperger, David
Faille, Paul

Farkas, Zoltan
Forget, Roger
Foucauilt, Guy
Foucault, Roger

Francis, Cyril
Freitag, Harry

Date of
termination
of employment

31-12-90
{res. 01/01/87)
31-07-92
30-09-05
31-01-00
31-08-11
{excl. 27/08/86)
31-12-92
31-03-90 °
30-06-96
lexcl, 27/08/86)
30-04-07
30-04-04
30-06-08
(res. 23/10/82)
31-08-07
30-05-89
{res. 27/10/82}
31-08-11
31-10-1%
30-06-01
{excl, 27/08/86)
311210
30-11-11
(res. 20/10/82)
31/07/25
28-02-93
(dec. 02/12/85}
31-03-15
31-08-10
{trans. 15/08/82)
31-07-95
ltrans. 02/10/82)
28-02-98
tres. 09/09/82)
30-09-84
(res. 09/09/82)
30-09-86
{term. 30/09/86)
30-11-90
30-06-00
31-03-96
31-03-93
3107-84
{term. 07/06/85)

Signature of
employee

Signature of

witness
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Gagnon, Gilles
Galardo, Alfredo
Gandey, Willlam
Garneau, Fernand
Gauthier, Jacques
Gendron, Rodrigue
Geoffroy, Claude .
Gingras, Charles
Glen, Ronald

Godbeer, Charles
Gohil, Umed
Goldstein, Sarnuel

Goodhand, Gerald
Goodland, William

OOmwmﬂ:. Henry
Griffith, Calvin

Grondin, Marie-Andrée

Guilfoyle, John

-Guillemette, Jean-Paul

Hall, Llewellyn
Hallas, Kenneth
Hansen, George

Harting, Anton
Hills, Edwin:
Hogue, Ernest
Holford, Henry
Holloway, Horace
Howell, Arthur
Hubbard, Roy

Illescas, William
Jamieson, Alan

Jenner, William
Jowle, David
Juliver, Marilyn

Date of
termination
of employment

i
28-02-01
31-03-98
30-06-15
30-11-97
31-12-97
31-12-03
31-10-03
30-11-92
31-01-91
{res. 01/01/87)
31-03-16
31-10-10
31-01-91
fres, 01/01/87)
30-06-08
30-04-85
(res. 27/10/82)
31-i2-84
{term. 31/12/84)
30-04-05
31-10-25
30-11-92
31-08-91
31.08-01
31-07-89
31.08-84
{term. 31/08/84)
30-04-85
{term, 30/04/85)
28.02-94
{excl, 27/08/86)
30-04-91
31-07-93
30-09-03
31-07-06
(trans. 02/10/82)
31-03-82
{res. 01/01/87)
31.03-92
31-05-87
{res. 30/05/80)
30-09-11
31-01-15
30-11-08
{res, 09/09/82)

Signature of
employee |

Signature of
witness

Date




Karovitch, Morris
Kelly, lan

Kent, Laurence
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles

Lahmals, Ben-Ahmed

Lamb, James

l.ang, Kenneth
Langlois, Jules
Larsen, Edwin
Latour, Claude
Laurendeau, Yvon
Lavery, Ronald
Lawson, Peter
Leblanc, Gilles
Ledue, Marcel
Lee, Jack
MacDonald, Henry

MacKay, Neil
Mallette, Mireille

Manfield, Harold
Martin, Jean-Pierre
Mai:cotel, Michel
McCready, Robert
McHenry, Robert
McKay, Donald
McKee, Willlam

McNamara, Arthur
Megalli, Nabil

Michiels, Lucien
Milat, Richard

Mitchell, George

Date of
termination
of employment

31-10-00
30-04-07
{trans. 15/08/82)
31-05-04
30-05-03
31-03-99
31-08-00
30-09-02
{res. 20/10/82)
30-11-95
(res. 29/10/82)
31-03-87
31-03-91
30-09-10
30-06-92
31-10-06
30-11-02
31-12-9
31-05-90
31.12-06
31-01-92
31-08-03
{res. 03/06/85)
30-09-07
31-07-16
{res. 09/09/82}
31-07-06
28-02-10
30-06-98
{trans. 10/07/82)
29-02-04
31-05-89
30-09-14
(res, 23/12/84)
30-06-95
{excl. 01/01/85)
23-02-99
28-02-06
(res. 02/04/82)

31-10-93 -
{res. 01/04/85)
31:01-15
{trans. 10/07/82}
30-04-86
(res. 01/05/85)

Signature of
employee

Signature of
witness
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Mitchell, Robert

Mongrain, Jean-Guy
Mooney, Joseph

Z.oz,_m. William
Morrison, Stanley
Myerson. Arnold
Naets, Frangois
Nayman, Morris
Niven, Alexander
Ostiguy, Marcel
Querall, Charles
Parent, Ernesi

Parent, Olier

Payne, Robert

" Pellegrini, Anacleto

Perrault, Rolland
Perrin, Roger

Plouffe, André
Poirier, Gary

Poirier, Jean-Yves
Poirier, Michelle
Poirier, Normand

Powers, Herbert
Quesnel, Rhéal
Quinn, Gerald

Ramat, Aurelio
Rasmus, Helmut

Rebetez, Pierre
Ritchie, James

Ross, Bobert

Date of
termination
of employment.

31-10-90
{res. 01/01/87)
30-06-00
31-07-86
{res. 11/09/82)
31-10-95
{exch 27/08/86)
31-05-89
{res..29/11/85}
31-05-92
331-10-95
30-04-82
{term. 30/04/82)
31-12-92
31-08-01
31-01-86
{term. 31/01/86}
-31-10-84 |
{term, 07/06/8b)
31-08-96
lexcl. 27/087/86)
30-11-98°
{excl. 27/08/86)
30-04-12
31-12-93
30-04-01

{trans. 10/07/82)

28-02-94
31-07-08
{excl. 27 /08/86}
30-11-01
31-01-0C
33-12-83
{res. 09/09/82)
31-08-91

- 28-02-91
31-01-85
{res. 01/01/87)
30-05-91
31-05-82
{term. 29/05/82)
31-05-17
31-12-85
{dec. 13/12/82)
31-05-02

U

e i

Signature of Signature of Date
emplovee witness
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Name

Ross, Reméo
Round, George
Rousseau, Maurice
Roy, Paul

Russell, Carl

Saad, Antoine
Samuel, Brian
Santini, James

Shand, David
Shirlow, Warren

Sinel, Robert

Smeall, Brian
Sith, Michael

Snelgrove, Bruce
St-Denis, Pierre

mﬁm.zmnm. Guy
Stenhouse, David
Stewart, Alen

Stiebel, John
Stiebel, Robert
Stockwell, Leslie
Stoute, Joseph

Sireet, Claytion

Street, John
Strike, Donald
Sutak, John
Szeplabi, John

Sgzitasi, Edmund
Tessier, Maurice

Thomas, Frederick
Thomson, Michael

Date of
termination
of employment

30-11-06
(res. 23/10/82}
31-05-95
{trans. 02/10/82)
30-09-87
(res. 09/09/82}
31-12-94
{irans. 02/10/82)
31-03-97
30-04-93
31-05-06
31-08-86
(dec. 02/02/85)
31-03-97
31-08-16
frans. 15/08/82}
29.02-88
(dec. 21/07/83)
31-05-17
31-03-18
(res. 14/08/82)
31-08-91
31-07-02
{rans. 02/10/82)
31-03-07
30-09-20
30-04-84
{res. 09/09/82)
30-09-13
30-06-89
31-12-07
31-03-91
{res. 01/01/87)
31-12-01
{excl, 27/08/86)

' 31-12-02
30-09-13
. 31-05-93
31-08-13
{dec. 19/02/84)
31-01-04
31-10-93
{res. 01/01/87)
31-07-91
31-08-13

g

Signature of Signature of
employee witness
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Name

Timmons, Patrick

Todd, James
Tremnblay, Marc
Yeitch, Gary
Vickers, Douglas

Ward, Donaid
Wheeler, Norman

Whelan, Thomas
Wilding, Peter

‘Wilson, Donald

‘Wiltshire, Bruce

Date of
termination
of employment

31-07-05
(res. 01/01/87)
30-06-0%
31-07-08
31-03-13
30-11-15
{tes. 01/01/87)

+ 31-05-00
30-09-86
(res. 27/10/82)
30-03-95
31-12-18
31-10-03
{res. 20/10/82)
30-04-93

Signature of

employee

Signature of Date
) witness
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APPENDIX “C”

The parties agree to duplicate hereunder the text of an agree-

'ment entered into between them the 5th day of March 1987. This

agreement forms an integral part of the present labour agreement
without affecting its civi status beyond the collective agreement.
Therefore, the parties declare that it i§ their intent that said agree-
ment rerain fully in force, subject to the terms and conditions con-
tained therein, notwithstanding the expiry of the present labour
agreement.

AGREEMENT

BETWEEN

THE GAZETTE, a division of Southam Inc., a legally incorporated
company, having its head office and its prineipal place of business
at 250 5t. Antoine St. West, Montreal, Quebec (hereinafter called
the Company);

AND: .

LE SYNDICAT QUEBECOIS DE UIMPRIMERIE ET DES
COMMUNICATIONS, LOCAL 145, an association of em-
ployees organized in the Province of Quebec and duly acered-
ited by the Minister of Labour and Manpower to represent the em-
ployees hereunder mentioned, and having its principal place of bus-
iness for the Province of Quebec at 627 Faillon St. East, Montreal,
Quebec (hereinafter called the Union):

AND
Aime Alarie et al, employees of the Company, whose names ap-
pear in the appendix to the present document {hereinafter
called the employees). ”
L INTENT —

A. The undersigned parties agree that Section 4 (Jurisdic-
tion} in the collective agreement batween the Compa-
ny and Union signed on March 5th, 1987 and for the
period May 1, 1987 1o April 30, 1990 contains substan-
tial, intended modifications and changes from Section
4 {Jurisdiction) in the preceding collective agreement
{1984-87) between the same parties and more specifi-
cally by such modifications and changes intend as
follows: ,

a} deletion of Section 4 (Jurisdiction] contained in the
1984-87 collective agreement and all other refer-
ences to “jutisdiction” in such collective agreement;

b) jurisdiction is limlted to existing Composing Room
work performed within the confines of the existing
Composing Room;

¢} the Company may transfer any work, eguipment
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and/or process, in whole or In part, out of the Com-
posing Room and/or out of the jurisdiction of the
Compasing Reom bargaining unit without violating
the provisions of Section 4 {(Jursdiction} and there-
fore shalf be free from jurisdictional claims:

d) only members of the Composing Room bargaining
unit shall perform traditional bargaining unit work as
described in the 1984-87 collective agreement
within the confines of the Composing Room.
However, it is understocd that work performed by
foremen and assistantforemen. work presently per-
formed by editorial employees in the Composing
Room and any other non bargaining unit work in-
cluding, but not limited to, janitorial services, building
maintenance, and so forth, is excluded from such
jurisdiction,

B. For so long as the above agreements and understand-

ings as well as the provisions of the present agreement
generally shall be in full force and effect, the Company
agrees to maintain, as fully described in Article V of the
present agreement, the standard of living of Composing
Room employees who are parties to the present agree-
ment and who meet the conditions of Article 1L,
COVERAGE, of the present agreement.
COVERAGE — This agreement covers all Composing
Room employzes (and Mailtoom transfers ) as of March
5th, 1987 who sign the agreement and also signed the
previous agreement (Job security — Technaological
changes} and whose names appear in the attached Ap-
pendix*ii". The named employees are covered by this
agreement only if they remain members in good stand-
ing of the Union. The agreement will apply to trans-
ferred employees only when such employees are
working in the Composing Room.

The present agreement will come into effect only at the
time when the collective agreement between the em-
ployer and the Unior: as mentioned below, similarly in
the case of future collective agreements, shall end, dis-
appear, become without value or, for any other reasen
become null and void or inapplicable.

TERM OF AGREEMENT- This agreement shall
remain in effect uniit the employment of all the persorig
covered by this agreement has ceased in accordance
with Article VI hereof. Subject to Articles V and X here-
of, neither party shall raise any matter dealt with in this
agreement in future negotiations for any new collective
agreement.

JOB GUARANTEE -~ All terms and conditions of
“Job Secuwrity and redundancy” (Section 25 and Letters
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of Understanding, re: Notice of redundancy and:
Redundancies} of the 1987-90 coliective agreement
shall be maintatned unless rautually agreed by the Com-
pany and its employees’ representatives.
COST OF LIVING FORMULA: As stated above,
Composing Room employees who signed the present’
agréement shall Have their hourly wages adjusted annu-
ally in accordance with the following formula:

DEFINITIONS: -

Consumer Price Index (C.P1)

(Re: Statistics Canada, 1981: 100, Montrea) area}

a C.PL at the end of the period {March 31st of every yeat)
b C.PL at the beginning of the first pericd of raference (April 1,
1986}

¢ Prevailing howrly rate of pay for the duration of the present

agreement: $25.00/hr {or $26.67 for night, split or:lobster
_uo,.ww%w“ (a- bl x ¢ = Cost of living adjustment
b .

Cost of living adjustment + $25,00/ht (or $26.67 for night, spl
or lobster shifts) = Hourly rate for the period. B

Such wage adjustments shall be made once a year, the hourly
rate for the period being effective from July ‘1st of each year.

Should the C.PL. base year (1581:100) be ¢changad, it is agre
that the formula shall be adjusted accordingly by mutual agreemer

It is also agreed that should Statistics Canada discontinue CPR
figures required for the formula, an alternative and equivalent for
mula shall be adopted by mutual agreement of the parties.
vI. LOSS OF COVERAGE —This agreement will ceasg

to apply to an employee for only one or other of the fals-

lowing reasons:

Death of the employee. .
Voluntary resignation by a regular full-time employed
The date stipulated in Appendix “" for each employi
regardless of his/her employment status after such da
Final permanent discharge from the Company. Permé
nent discharge can only occour for major offence a
only then if the discharge is grieved, and is upheld in &
bitration. This is the standard to be used in interprel]
permanent discharge and can be varied solely by muf
ally agreed to amendments to the collective agreerm
EMPLOYER’S EXISTENCE — This agreement

be applicable for its terms, frrespactiveof the own# 5}

of The Gazette {even If the name is later chang
. Therefore, it will be binding on purchasers, succes!
or assigns of the Company. Sirnilarly, it will be bin
even it The Gazette newspaper permanently ce

publication but the production facilities continue in such
activities as commercial printing. It will no longer be
binding ¥ the Company permanently ceasesto exist, But
in the event publication or operation of the production
facilities is begur again, the full terms and conditions of
this agreement will be reinstated. o

This agreemant shall be binding on the successors of Le
Syndicat Québécois de ITmprimerie et des Communi-
cations, Local 145 as provided by Quebec Law.

JOB TRANSFERS — In the case of & transfer to
another department, which shall be on a voluntary ba-
sis, the empioyee will be subject to the provisions of the
collective agreement in that department, if any, or to any
other provisiens agreed upen by the parties,
However, if an employee working outside the depart-
ment as a result of a transfer is laid off in another juris-
diction by operation of sentority or other provision, that
employee shall be transferred back to the Composing
Room with priority originally held at time of transfer as
a regular full-ime employee of the Company, and shall
once again be covered by the provislons of the present
agreement.

GRIEVANCE PROCEDURE — In the event of a dis-
agreement with respect to the interpretation, applica-
tion, and/or alleged violation of this agreement, the
matter shall be deemed to be a grievance and shall be
submitted and disposed of in actordance with the
grievance and arbitration procedures in the collective
agreement between the Company and the Union,
which is in effect at the fime that the grievance is initiat-
ed. The parties agree that the decision of the arbitrator
shall be finai and binding.

In the case where the Union ceases to exist, or if the
Union is no longer the accredited bargaining agent, an
employee who is named in Appendix “ii” may have
recourse to the procedure for the resolution of
grievances provided by the Quebec Labour Code.
AMENDMENTS — The parties acknowledge that all
of the provisions of the present agreement are essential
terms and conditions necessary to the validity of the
agreement.

Therefore, should any clause of the present agreement
in whole or in part, be declared invalid, inoperative or
inapplicable by any tribunal of competent jurisdiction or
by legislation, the Company and the Union agree o
rmeet fortawith for the purpose of concluding an amend-
ed agreement binding upon all parties. It is agreed in
principle that the essential elements of the agreement
shall be maintained through amended formulas, by
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providing equivalent provisions or through any other

" agreement the parties may reach in their negotiations.
If, within ninety {90} days following such 2 decision from
a tribunal or by legislation as referred to above, the par-
ties ‘are unable to conclude such an amended agree-
ment, the parties agree that the provisions of the present
agreement and the collective agreement shall apply until
one ar the other of the pariies exercises its right to strike
or lock-out as provided by Section 107 of the Quebec
Labour Code or until & decision s rendered by an ar-
‘bitrator as provided by the next section of the present
agreement. !

XL RENEWAL OF COLLECTIVE AGREEMENTS
AND SETTLEMENT OF DISPUTES — Within nine-
ty {90} days before the termination of the collective
agreement, the Employer and the Union may initiate
negetiations for a new contract. The terms and condi-
ticns of the agreement shall remain in effect unti{ an
agreement is reached, a decision is rendered by an ar-
bitrator, or uniit one or the other of the parties exercises
its right to strike or lock-out.

Within the two weeks preceding acquiring the right to
strike or lock-out, including the acquisitior: of such right
- threugti the operation of Article X of the present agree-
ment, either of the partles may request the exchange of
“Last final best offers”, and both parties shall do so
simultanecusly and in writing within the following forty-
eight (48) hcurs or ancther time period if mutually
-agreed by the parties. The “Last final best offers™ shall

contain only those clauses or portions of clauses upon .

which the: partles have not already agreed. Should thera
still not be agreement before the right to strike or lock-
out s acquired, either of the parties may submit the dis-
agreemient to an arbitrator selected in accordance with
the grievance procedure in the collective agreement. In
such an event, the arbitrator, after having given both
parties the opportunity to make presentations on the
merits of their proposals, must refain in its‘entirety either
one or the other of the “Last final best offers” and reject,
in its entirety, the other.- The arbitrator’s decision shall be
final and binding on both parties and it shall becomz an
integral part of the collective agreement.

The parties to this agreement intend and consent that the present -
agreement be in the English language,”

IN WITNESS WHEREOF, the parties have signed this 5th day of
March, 1987, ’

i
i

fi e EEUER

|

Signature of
witness
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Name

Garneau, Fernand
Gauthier, Jacques
Gendron, Rodrigue
Geoffroy, Claude
Gingras, Charles
Godbeer, Charles
Gohil, Umed
Goodhand, Gerald
Griffith, Calvin
Grondin, Marie-Andrée
Guilfoyle, John
Guillemette, Jean-Pau!
Hall, Liewellyn
Hallas, Kenneth
Hogue, Ernest
Holford, Henry
Holloway, Horace
Howell, Arthur
llescas, William
Jenner, William
Jowle, David
Karovitch, Morris
Kelly, lan

Kent, Laurence
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles
Langlois, Jules
Larsen, Edwin
Latour, Claude
Laurendeau, Yvon
Lavery, Ronald
Lawson, Peter
Leblanc, Gilles
Leduc, Marcel

Lee, Jack

MacKay, Neil
Manfield, Harold
Martin, Jean-Pierre
Maucotel; Michel
McCready, Robert -
McHenry, Robert
McNamara, Arthur
Milot, Richard
Mongrain, Jean-Guy
Myerson, Arnold
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Expiry
date

30-11-97
31-12-97
31-12.08

31.10-03 -

30-11.92
31-03-16
31-10-10
30-06-08
30-04-05
31-10-25
30-11-92
31-08-91
31-08-01
31-07-89
30-04-91
31-07-93
30-09-03
31-07-06
31-03-92
30-09-11
31-01-15
31-10-00
30-04-07
31-05-04
30-09-03
31-03-99
31-08-GG
31-03-91
30-09-10
30-06-92
31-10-06
30-11-02
31-12-99
31-05-80
31-12-06
31-01-92
30-09-07
31-07-06
28-02-10

- 30-06-98

29-02-04
31-05-89
28-02-99
31-01-15
30-06-00
31-05-92

Signature of
employee

Signature of

witness

55

Date




Name Expiry Signaiure of Signature of Date
- date employee witness
Naets, Frangols ’ 31-10-95
Niven, Alexander 31-12-92
Ostiguy, Marcel : 31-08-01 |
Pellegrini, Anacleto 30-04-12
Perrault, Rolland 31-12-93 .
-Perrin, Roger 30-04-01
Plouffe, André 28-02-94
Poirier, JeanYves. * - - 30-11-01
Poirier, Michelle - 31-01-00
Powers, Herbert 31-08-91 .
Quesnel, Rhéal 28-02-91
Ramat, Aurelio ' 30-09-91
Rebetez, Pierre 31-05-17
Ross, Robeit 31-05-02
Round, George - 31.05-95
Roy, Paul . . 311254
, Russell, Cart - 31-03-97
Saad, Antoine 30-04-93
-Samue], Brian 31-05-06
Shand, David 31-03-97
Shirow, Warren - 31-08-16
Smeall, Brian - © 310517
Snelgrove, Bruce 31-08-91
St-Denis, Piere 31-07-02
Ste-Marie, Guy ' 31-03-07
. Stenhouse, David : 30-09-20
: Stiebel, John ) 30-09-13
, Stiebel, Robert 30-06-89
, Stockwell, Leslie 31-12-07
Street, John 31-12-02
Strike, Donald 30-09-13 N
Sutak, John 31-05-93
Szitasi, Edmund 31-01-64 .
Thomas, Frederick 31-07-91
Thomson, Michael 31-08-13
Todd, James : 30-06-09
Tremblay, Marc ' 31-07-08
Veitch, Gary 31-03-13 |
‘ Ward, Donald 31-05-00
Whelan, Thomas 30-03-95
Wiiding, Peter : 31-12-18
! Wiltshire, Bruce : 30-04-93




APPENDIX “D”

EMPLOYEES PRIORITY AND COMPANY SERVICE
AT SIGNATURE OF THE COLLECTIVE AGREEMENT

Company

Names

Alarie, Aimé
Alarie, Fernand
Aubry, Roland
Banton, Peter
Batsford, Kennieth
Bennett, Douglas
Benton, William
Bernard, Lloyd
Bienvenue, Fernand
Billington, Keith
Blondin, Rita
Brazeau, Joseph
Breton, Jean-Paul
Brown, Renn
Brown-tre, William
Buchanan, Stanley
Charron, Frangois
Chevrette, Roger
Clarke, Winston
Corbeil, André
Corbeil, Guy
Corriveau, Claude
Coulombe, Arthur
Cousineau, Jean-Plerre
Crawferd, Donald
Crowley, John
Davies, Robert
Deleon, Marian
Desjardins, Yvon

Di Paolo, Eriberto
Dumont, Nicole
Duranleau, Jean
Forget, Roger
Foucault, Guy
Foucault, Roger
Francis, Cyril
Gagnon, Gilles
Galardo, Alfredo
Gandey, William
Garneau, Fernand
Gauthier, Jacques
Gendron, Rodrigue

service

26-03-79
12-10-80
23-0172
25-01-82
26-04-81
12-16-80
12-03-79
17-08-80
11-08-61
09-09-79
11-056-80
27-05-79
06-05-73
11-05-80
11-05-80
19-02-79
12-03-79
25-01-82
27-06-65
26-11.79
11-05-80
12-07-61
12-10-80
10-04-72
28-01-74
08-03-70
21-10-79
11-05-80
09-09-79
11-05-80
03-06-79
25-01-82
26-11-79
26-11-79
25-01-82
27-04-80
03-12-67
27-04-80
25-01-82
29-04-63
16-07-78
28-05-72

Priority

19-03-79
13-04-80
02-07-70
13-04-80
13-04-80
13-04-80
08-02-79
13-04-80
11-08-61
16-08-79
13-04-80
26-03-79
04-05-72
13-04-80
13-04-80
11-10-78
09-03-79
13-05-81
10-08-64
26-11-79
13-04-80
16-10-60

13-04-80 -

12-08-70
11-09-73
26-06-69
10-09-79
13-04-80
06-08-79
13-04-80
23-05-79
21-07-80
26-11-79
26-11-79
09-01-81
13-04-80
15-06-67
13-04-80
13-04-80
06-04-68
30-06-78
17-05-71

Names

Geoffroy, Claude
Gingras, Charles
Godbeer, Charles
Gohil, Umed
Goodhand, Gerald
Griffith, Calvin
Grondin, Marie-Andrée
Guilfoyle, Jehn
Guillemnette, Jean-Paul
Hall, Lleweilyn
Hallas, Kenneth
Hogue, Ernest
Holferd, Henry -
Holloway, Horace
llescas, William
Jenner, William
Jowle, David
Karovitch, Morris
Kent, Laurence
Kerwin, Kenneth
Kerwin, Timothy
Lacas, Gilles
Langlols, Jules
Larsen, Edwin
Latour, Claude
Laurendeau, Yvon

" Lavery, Ronald

Lawsen, Peter
Leblane, Giles
Leduc, Marcel

Lee, Jack

MacKay, Neil - .
Meanfield, Harold
Martin, Jean-Pierre
McCready, Robert
McHenry, Robert
McNamara, Arthur
Mengrain, Jean-Guy
Myerson, Arnold
Naets, Frangols
Niven, Alexander
Ostiguy, Marcel
Pellegrini, Anacleto
Perrault, Rolland
Plouffe, André
Poirier, Jean-Yves
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Company
service

12-09-61
26-11.79
13-10-70
03-07-78
04-04-71
06-01-74
25.01-82
27-04-80
11-05-80
18-03-73
15-01-80
26-11-79
01-06:69
25-01-82
26-11-79
09-09-79
25-01-82
26-11-79
16-07-78
20-12-70
21.08-61
26-09-61
07-08-78
14-01.73
25.01-82
01-03-70
15-01-80
28-01-60
19-09-78
15-01-80
15-01-80
27-04-80
15.11-73
02:05-71
17-11-68
25-01-82
27-05-79
27.05-79
26-1175
29-04-68
27.04-80
06-04-69
03-09.74
16-09-65
26-11-79
11-07-61

Priority

10-09-61
26-11-79
01-01-73
05-11-75
21-02-69
21-11-73
24-11-80
13-04-80
13-04-80
25-08.71
15-01-80
26-11-79
03-05-68
12-11-80
26-11-79
07-09-79
13-04-80
26-11-79
02-02-75
19-05-70
13-02-63
20-08-62
04-08-78
07-05-71
20-04-80
09-05-69
15-01-80
05-04-59
08-09-78
15-01-80
15-01-80
13-04-80
15-08-73
15-12-69
01-05-68
08-05-81
13-05-79
13-03-79
26-11-79
26-04-68
13-04-80
26-07-68
08-08-74
04-06-65
26-11-79
24-01-61




Names Company Priority
service
Poirier, Michelle - 03-06.79 - 23-05-79
Powers, Herbert 15-01-80 15-01-80
Quesnel, Rhéal 26:11-79 26-11-79
Ramat, Aurelio 19-02-79 17-02-76
Rebetez, Pierre 25-01-82 13-04-80
Ross, Robert 09-05-79 09-08-79
Russeli, Carl 19-02-79 07-02-79
Saad, Antoina 25-01-82 23-07-80
Samuel, Brian 01-10-66 26-05-66
Shand, David . 27-04-80 23-04-80
Smeall, Brian 29-08-81 13-04-80
Snelgrove, Bruce 26-11-79 26-11-79
Ste-Marie, Gay 19-02-79 07-02-79
Stenhouse, David 25-01-82 13-04-80
Stiebel, John 12-11-70 01-01-73
Stiebel, Robert 26-11-79 - 26-11-79
Stockwell, Leslle 17-08-80¢ 13-04-80
Street, John 23-04-68 29-02-68
Strike, Donald 19-02-79 - 05-02-79
Sutak, John 13-06-66 22-03-66
Szitasl, Edmund . 30-10-64 15-08-63
Thomias, Frederick 27-04-80 13-04-80
Thomson, Michael 01-08-81 13-04-80
Todd, James , 28-05-72 30-07-71
Tremblay, Marc 26-03-79 23-03-79-
Veitch, Gary : 02-04-72 17.05-71
Ward, Donald 15-01-80° 15-01-80 .
Whelan, Thomas 12-1G-80 13-04-80
Wilding, Peter 19-02-7¢ 28-02-79
Wilishire, Bruce 25-01-82 20-08-30

LETTER OF GZUme.—.>ZU_Zﬁ |

. Re: Health and Safety Committee
The Health and Safety Committee established under Section 21
of the Collective Agreement between the Company and the Union
shall, as its mandate;

1. review data collected by the Committee on CU.M. test mﬁm:_.._w&m
testing equipment and test results; ,

2. select an Independent testing agency for ﬁmmgm o* VDT's;

3. arrange with the testing agency for the measurement of radia-
tion through the microwave and ¥-ray specirum; other testing
related to radiation if recommended by the independent test-
ing agency; and interpretation of test results;

4, based on test results, make written recomrendations as to what
actions, if any, should be taken. Failing unanimous agreement
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the Committee shall submit the different viewpoints to an in-
dependent agency and request its recommendations in writing:

5. based on the results of the testing determine the kind of fre-
quency of further tests, if such tests are required;

6. review previous work performed and studies related to levels,
quality and placement of lighting, and glare on VDT screens
and arrange with a testing agency for a further study if
necessary;

7. based on results of the study, make written recommendations
as to what actions, if any, should be taken. Failing unanimous
agreement the Committee shall submit the different viewpoints
to an independent agency and shail request its recommenda-
tions in writing;

8. review information and studies on suitable adjustable furniture
for employees cﬂm_,m&:m VDT's, and based on the review, ar-
range for trials of sample fufniture by the employees. _uo__oEBm
the trials, make written recommendations as to what type of ad-
justable furniture need be vcansmmma

9. amange for astudy of the air quality in the photography depart-
ment(s) by an independent agency and also a study of the noise
level emanating from the platemaking department as related to
the Composing Room. Based on the results of the study, make
written recommendations as to what actions, if any, should be
taken. Failing unanimous recommendations the Committee
shail submit the different viewpoints 1o an independent agen-
cy and réquest its recommendations in writing.

10.The Company shall bear the cost of the testing of equipment
and building services recommended by the Committee,

11. Nothing in this mandate or In Section 21 of the Agreement shall
be construed as an admission by the Company that a health
hazard exists.

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
L.L. Kent R.B. Williams
B. McCready John McLachlan

LETTER Om CZUme.-,}ZUHZQ

Re: rmw&:w Early on Statutory Holidays
It is agreed that, when any of the nine {9) statutory holidays are
worked, employees will be allowed to leave garly when the normal
work for the shift has been completed. (The floating holidays are
excluded.)

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
.LL, Kent R.B. Williams
R. McCready John McLachlan
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Hm.ﬂ.mmw OF UNDERSTANDING

Re: Welfare plans

At least twice during the term of the Agreement, and the first
meeting within & menths of signing, the Company will meet jointly
with two members of each of the production Unions to update the
members in regard to the Company pension and long-term disa-
bifity plans. Records or minutes of these meetings will be forwarded
to the appropriate Management Commitiees dealing with these
plans. |

Within three menths following the date of signing of this mm«mm(

. ment 2 commiitee consisting of two Unicn and two Company |

representatives will meet to consider the feasibility of transferring
welfare plan coverage, ie.,”group life, short-term disability, sup-
plementary medical and dental insurance, to established Cempany-
administered plans..

"It is understood that company contributions for any revised

coverage will not exceed the amounts indicated in Section Hm (&)
for married and single employees.

FOR THE UNICN FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
L.L. Kent R.B. Williams -
R. McCready . John Eoﬁmnimu
m;m..:.mmw OF GZUmxmﬁ?ZUuZO

Re: Sunday publication
In the event that a Sunday publication is published by The
Gazette, under that or another name, the Union shall provide the
required labour on Saturday evening shifts at straight #me.

 Itis understood 52 such work will be performed for the Sunday
edition only.

FOR THE UNION ) . FOR THE OOEWPZ,&

Don McKay Jean-Pierre Tremblay
-L.L.Kent - ' R.B. Williams
R. McCready John McLachlan

LETTER OF UNDERSTANDING

Re: Training Committee

The Director of Praduction or the Production manager agree fo
meet bi-monthly during the term of this Agreement with the Union
representatives as a cotmmitiee to review the Company’s person-
nel requirements, the desires for training of composing room: regular
situation helders, and the plans for and progress of refraining,

The Commitiee will address the situation of who shall be trained:
om any phase of work and in what order such training shall take”
effect.
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Applications for future openings as techniclan need not be con-
sidered unless the applicant has satisfacterily completed an elec-
tronics training course approved by the Company.

The Company agrees to provide all reasonable assistance to
regular employees or to substitutes to encourage training in typing
skills.

In recognition of the importance in the future of keyboard skills
the Committee will consider and recommend further efforts to pro-
vide opportunities for all journeymen to acquire typing skills. Con-
sideration will be given by the Company to such training while at
work. Alsc substitutes on the board will be considered for similar .

training.

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
L.L. Kent R.B. Williams
R. McCready John McLachlan

LETTER OF UNDERSTANDING

Re: New substituies
The parties agree that ne demands shall be raised by the Union
during any future negotiations for any new collective agreement to
hire as a regular employee any substitute who slipped up at The
Gazette after June 8, 1981,

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
LY. Kent , R.B. Williams
R. McCready dJohn McLachlan

LETTER OF UNDERSTANDING

Re: Reproduction
It is understood that the reproduction ¢lause in previous agree-
ments, and which is deleted from the present Agreement, func-
tioned as a measure of job security and that the redundancy clause
of the present Agreement (section 25) now serves that purpose.
The Company shall have no obligations remaining to the Union
in regard to any previous or future reproduction ¢laims,

FOR THE UNION FOR THE COMPANY
Don McKay " Jean-Pierre Tremblay
LL. Keni R.B, Williams
R. McCready John McLachlan

LETTER OF UNDERSTANDING

Re: Slide day schedule
It is agreed that the number of current employees (16%) sched-
uled to work Tuesdays, Wednesdays, Thursdays and Fridays with
three (3} consecutive days off each week-end shall be extended for
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the duration of this Agreement.

It is further understood that the present slide day schedule as
meodified above shall remain in effect for the duration of this Agree-
ment. However, if editions of The Gazette are published more or
less often than in the moming as at present, or if-another newspaper
is published by the Company or produced for another company,
re-scheduling of the Composing Room staff shall be determined by
mutual agreement of the parties.

FOR THE UNION FOR THE COMPANY
Don McKay ) Jean-Pierve Tremblay
L.L. Kent R.B. Williams
R. McCready John McLachlan

LETTER OF UNDERSTANDING

Re: Notice of redundancy
The Unicn and the Company agree the following will be carried
out, in addition to the provisions of Section 25, after the notifica-
tion by the Company to the Unien of a Hmmcams@_ due to a
decrease In volume.

The partles shall meet fo determine alternatives to the provision
for layoff provided by Section 25(g). These alternatives shall inclide
the possibilities for fransfer to other departments, monetary incen-
tives for early retirements, and financial settiements in return for
voluntary resignations, .

FOR THE UNION : FOR THE COMPANY
DPon McKay Jean-Pierre Tremblay
L.L. Kent 7 : R.B, Williams
R. McCready John Mclachlan
LETTER Om.CZUmmwmerUnZQ

Re: Early starting fimes

- Within three {3) months following the signing of the current
Agreerment, it Is agreed that a maximum of thirty-five (35) em-
ployees on the night shift shall be given the opportunity to start
work at 5:00 p.m. instead of 6:00 p.m. {for a trial period of six (6)
months). Notwithstanding Sections 9(b}, (¢} and (d), it is agreed
that such employees shall be paid at the u@mamn night shift rate. The
parties agree to meet one {1) month prior to the no:n_:m_os of the
trial period to review the experiment.

FOR THE UNION. : FOR ._.Im.O..OZEyZam

Don McKay Jean-Pierre Tremblay

L.J.. Kent - ) R.B. Williams

R. McCready John McLachlan
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LETTER OF UNDERSTANDING

Re: Parking facilities
The Company agrees that its Security Personnel shall be required
on a regular basis to provide surveillance of those parking facilities
adjacent te and across the street from The Gazette building.

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
LL. Kent , R.B. Williams
R. McCready John McLachlan

rm.m..ﬂmw OF UNDERSTANDING

Re: Redundancies
All caleulations described in Section 25 due to variations in ad-
vertising linage shall be applied in the same manner as previous
redundancies.

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
L.L. Kent R.B. Williams
" R. McCready John McLachlan

LETTER OF UNDERSTANDING

Re: Job security, technological change
and potential government intervention
The partles acknowledge that Section 5 {2), 6 (d}, 25 (g}, Appen-
dix “B” (including Preamble, Agreement and Appendix “" of the
collective agreement) and Letter of Understanding, re: Notice of
redundancy, contain essential terms and conditions necessary to
the collective agreement.

The partles further acknowledge that the necessary staff reduc-
Hons essential to the agreement were and will be achieved by way
of individual predetermined employment contracts as stipulated in
Appendix “B” of such collective agreement rather than by layoff in
order of least seniority.

Should any clause, in whole or in part, be declared Invalid, in-
operative or inapplicable by any tribunal of competent jurisdiction
or by legislation, the parties agree to meet forthwith for the purpose
of concluding an amended collective agreement relating to staff
reduction in job security and technological change. It Is agreed in
principle that the essential elements of job security, technological
change and staff reduction shail be maintained through amended
formulas, by providing equivalent provisions or through any other
agreement the parties may reach in their negotiations.

If, within ninety (90) days following such a declaration from a
#ribunal or by legislation as referred to above, the parties are una-
ble to conclude such an amended agreement, the parties agree that
the said provisions shall apply, until one or the other of the parties
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exercices itstight to strike or lock-out as provided by Section 107
of the Labour Code.

FOR THE UNION FOR THE COMPANY
Don McKay Jean-Pierre Tremblay
L.L Kent : R.B. Williams
R. McCready , John McLachlan

LETTER OF UNDERSTANDING

: Re: Foremien and assistant-foremen

Itis agreed that foliowing ratification, the Union shall withdraw
its grievance dated September 29, 1986 concerning the per-

- formance of Composing Room work by non-members.
FOR THE UNION FOR THE COMPANY
* Don McKay Jean-Pierte Tremblay
L.L. Kent ].B. Willlams
R. En.ﬂnm.wmu . John McLachlan
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